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Content Summary

Lesson 1 – Diversity in jobs: Research careers in the economic sectors

What is an economic sector? 
Economic sectors are broad categories used to group different types of economic activities. They help us understand how economies function, grow, and change over time by showing the flow from raw materials to finished goods and services.

There are four main economic sectors, each representing a different stage of production or service delivery:
· Primary sector: Involves extracting natural resources from the Earth, such as farming, mining, and fishing.
· Secondary sector: Involves manufacturing and construction—turning raw materials into finished goods, such as clothing, cars, or buildings.
· Tertiary sector: Focuses on providing services, including healthcare, education, banking, entertainment, and retail.
· Quaternary sector: Involves knowledge-based services like research, information technology, consulting, and education support.

Sector vs. Industry
A sector is a broad classification that groups businesses based on similar economic activities, while an industry refers to a more specific category within a sector.
For example, both agriculture and mining are part of the primary sector because they involve extracting natural resources. However, they are considered separate industries due to their distinct activities – agriculture focuses on cultivating crops and raising livestock, whereas mining involves extracting minerals from the earth. 
In short, sectors encompass multiple industries that share common characteristics but differ in their specific functions and operations.


Primary sector
The primary sector consists of businesses involved in the extraction and harvesting of natural resources from the Earth. These activities form the foundation of economic production, as they supply the raw materials used by other sectors. Some businesses in this sector also handle basic processing and packaging of raw materials before they reach consumers or other industries.

Key primary sector activities
· Mining and quarrying – extraction of minerals, metals, and stones.
· Fishing – harvesting seafood and aquatic resources.
· Agriculture – cultivation of crops and livestock farming.
· Forestry – management and harvesting of timber and other forest resources.
· Hunting – capturing and utilising wild animals for food and trade.

The primary sector in different economies
· In emerging economies (countries that are in the process of rapid growth and industrialisation, with improving infrastructure and income levels), a larger percentage of the population works in the primary sector, as these activities often drive early economic development.
· In developed economies (countries with highly advanced infrastructure, high income levels, strong industrial and service sectors), advanced machinery and technology reduce the need for labour in this sector, resulting in lower employment percentages.

	South African context
South Africa's economy has traditionally been rooted in the primary sector, thanks to its abundant mineral resources and favourable agricultural conditions. Although the economy is now more diversified, the primary sector remains an important contributor to exports and rural employment.



Secondary sector
The secondary sector focuses on processing raw materials from the primary sector into finished goods and products. It includes manufacturing, construction, and industrial production. By adding value to raw materials, the secondary sector plays a vital role in economic growth, job creation, and industrial development.

Key secondary sector activities
· Automobile production – manufacturing cars, trucks, and other vehicles.
· Textile industry – producing fabrics, clothing, and related goods.
· Chemical engineering – manufacturing chemicals, pharmaceuticals, and industrial materials.
· Aerospace industry – designing and producing aircraft, spacecraft, and aviation equipment.
· Shipbuilding – constructing ships, submarines, and other marine vessels.
· Energy utilities – producing and distributing electricity, gas, and water.

The strength of this sector is often seen as a key indicator of a country’s industrialisation and economic competitiveness, as it transforms raw resources into products that are used and traded around the world.


	[bookmark: _Hlk197931008]South African context
In South Africa, the secondary sector plays a crucial role, particularly in manufacturing and construction, contributing to infrastructure development, exports, and employment.



Tertiary sector
The tertiary sector consists of businesses that provide services rather than goods. It supports consumers and other sectors by facilitating the sale, distribution, and use of products from the secondary sector, while also delivering essential services that keep the economy running smoothly.

Key tertiary sector activities
· Retail sales – selling goods directly to consumers.
· Transportation and distribution – moving products and people efficiently.
· Restaurants – providing food and dining experiences.
· Tourism – offering travel, hospitality, and recreational services.
· Insurance and banking – managing financial security and transactions.
· Healthcare services – delivering medical and wellness care.
· Legal services – providing legal guidance and representation.

As economies grow and industrialise, the tertiary sector often becomes the largest contributor to GDP (Gross Domestic Product – the total value of all goods and services produced within a country over a specific period, usually a year), especially in developed economies, where there is a shift from manufacturing to service-based industries.
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In South Africa, the tertiary sector has become a major driver of economic growth, particularly in tourism, finance, retail, and professional services. It also provides a large portion of employment in urban areas.



Quaternary sector
The quaternary sector includes businesses involved in intellectual activities, innovation, and knowledge-based services. This sector focuses on areas such as technology, research, and expertise, driving improvements across all parts of the economy.

Although originally seen as part of the tertiary sector, the quaternary sector has become a distinct category due to the increasing importance of information and knowledge in modern economies. It plays a key role in boosting efficiency, developing new ideas, and supporting economic advancement.

Key quaternary sector activities
· Research and development (R&D) – innovating and improving products, processes, and technology.
· Information technology (IT) – managing and advancing computing, software, and digital systems.
· Education – providing knowledge, training, and academic services.
· Consulting services – offering expert advice to businesses and organisations.

The quaternary sector is especially prominent in highly developed economies, where long-term growth is driven by knowledge, innovation, and technological advancement.
	South African context
In South Africa, quaternary activities are becoming increasingly important in supporting the country’s shift towards a more digitally connected and knowledge-driven economy.



Lesson 2 – Work settings: Research careers in indoor and outdoor workplace environments and conditions 

Job settings and activities
People work in many different environments, and the nature of their work can vary depending on the economic sector, job type, and setting. This lesson explores three common types of job activities: designing, assembling, and growing. These work activities are found across both indoor and outdoor environments, and each requires specific skills and competencies.

Designing
Designing involves the creation and development of new products, systems, or solutions. 
· Typical work environment: Mainly indoor: studios, offices, design labs
· Skills and competencies: Designers use creativity, technical knowledge, and tools such as Computer-Aided Design (CAD) software to conceptualise, plan, and refine their ideas. This often involves research, brainstorming, and working with teams or clients. 

Examples of jobs in designing
· Product designer – creates functional and appealing product concepts.
· Graphic designer – produces visual content for digital and print platforms.
· Interior designer – plans interior spaces for both style and practicality.
· Architect – designs buildings and structures.
· Landscape architect – designs outdoor areas like parks and gardens.
· UX designer – improves the user experience of digital products.
· Floral designer – arranges flowers creatively for events or retail.
· Lighting consultant – plans lighting systems for visual and functional effect.
· Merchandiser – designs store displays to boost product appeal and sales.

Assembling
Assembling refers to constructing or putting together components to form a complete product. It’s a hands-on activity that typically takes place in production lines, workshops, or construction sites and often requires technical precision and quality control.
· Typical work environment: Mostly indoor: factories, workshops; some outdoor (construction)
· Skills and competencies: It’s a hands-on activity that typically takes place in production lines, workshops, or construction sites and often requires technical precision and quality control.

Examples of jobs in assembling
· Assembly line worker – puts together parts in a production setting.
· Technician – assembles and repairs machines or devices.
· Construction worker – builds infrastructure such as roads or buildings.
· Mechanic – repairs and assembles mechanical systems.
· Fitter – assembles machinery and carries out maintenance.
· Circuit board assembler – builds electronic components.
· Medical device assembler – assembles specialised healthcare equipment.
· Production worker – uses tools and machinery to assemble goods.

Growing
Growing involves the cultivation of plants or organisms in agricultural or environmental settings. This includes soil preparation, planting, monitoring, and harvesting, as well as pest control and plant health management.

Examples of jobs in growing
· Horticulturist – manages plants and landscapes in large outdoor spaces.
· Arborist – cares for and studies trees and shrubs.
· Florist – grows, arranges, and sells flowers.
· Farm labourer – helps with planting and harvesting crops.
· Landscape labourer – plants and maintains gardens and outdoor spaces.
· Groundskeeper – maintains public grounds like parks or sports fields.
· Agricultural scientist – develops innovative farming techniques.
· Botanist – studies plant biology and ecosystems.
· Environmental scientist – examines the environment and human impact.
· Environmental engineer – applies solutions to environmental challenges.

Skills vs. Competencies
While the terms skills and competencies are often used interchangeably, they have distinct meanings in professional and educational contexts.

	Skills are the specific abilities to perform tasks effectively. 

These can be:
· Hard skills – technical abilities (e.g. coding, machinery use).
· Soft skills – interpersonal abilities (e.g. communication, teamwork).

Example: A fitness trainer has skills in weightlifting techniques and nutrition planning.

	Competencies are broader. They include skills, knowledge, and behaviours needed to succeed in a role across various situations. 

These can be:
· Core competencies, which are essential traits for any job (e.g., problem-solving, adaptability).
· Job-specific competencies that are industry-related abilities (e.g., strategic planning in sports management).

Example: A fitness trainer's competency in client motivation includes communication skills, emotional intelligence, and goal-setting techniques.



In summary:
· Skills = what you can do (task-focused).
· Competencies = how you apply it (role- or goal-focused)
Lesson 3 – Opportunities within different career fields, including work in recreation, fitness and sport industries
The recreation, fitness and sport industries offer a wide range of exciting and meaningful career opportunities. Whether you enjoy working directly with athletes, organising large-scale events, or applying science to human performance, this sector is dynamic, fast-paced, and rewarding. Career paths include sport development, personal training, sports science, event management, facility operations, coaching, and more.

Careers in different industries
	Recreation
	Fitness
	Sports

	These careers focus on providing leisure and wellness opportunities to individuals and communities.
	These careers focus on personal health, training, and rehabilitation to promote physical well-being.
	These careers involve athletic performance, sports management, and media coverage.

	· Recreation Director – Manages recreational programs in parks, community centres, and schools.
· Outdoor Adventure Guide – Leads activities such as hiking, rock climbing, and rafting.
· Park Ranger – Works in national and state parks to educate visitors and protect natural resources.
· Camp Director – Plans and oversees youth and adult camp programs.
· Event Coordinator – Organises recreational events such as marathons, festivals, and tournaments.
· Therapeutic Recreation Specialist – Uses activities to improve the well-being of individuals with disabilities.
	· Personal Trainer – Designs individualised workout programs for clients.
· Group Fitness Instructor – Leads fitness classes such as yoga, Zumba, or cycling.
· Strength & Conditioning Coach – Helps athletes improve physical performance.
· Exercise Physiologist – Creates exercise plans for individuals with health conditions.
· Corporate Wellness Coach – Develops health programs for employees in workplace settings.
· Physical Therapist – Assists patients in recovering from injuries and improving mobility.

	· Professional Athlete – Competes in sports at an elite level.
· Coach – Trains and develops athletes at youth, collegiate, or professional levels.
· Referee/Umpire – Officiates games and enforces sports rules.
· Sports Agent – Manages athletes’ contracts, sponsorships, and careers.
· General Manager (GM) – Oversees sports teams’ operations and recruitment.
· Sports Journalist – Covers games and writes news articles or reports.
· Sports Data Analyst – Uses statistics and technology to improve team performance.



Skills required
To succeed in the fitness and sport industries, you need a combination of technical and soft skills:
	Skill type
	Examples

	Technical skills
	Exercise science, injury prevention, sport analytics, anatomy and event logistics

	Soft skills
	Communication, leadership, teamwork, problem-solving, and time management


Some roles (e.g. personal trainer, physiotherapist, sports coach) require certifications or tertiary education, while others may allow you to build up experience through practical involvement in clubs or events.

Salary package
Your salary in this sector can vary widely depending on your job type, experience, location, and qualifications. When we talk about salary packages, we usually refer to the gross salary. This is the total amount of money you earn before any deductions (like tax or UIF) are taken off. 

For example:
If your gross salary is R20,000 per month, you won’t take home the full amount. Deductions such as income tax, retirement contributions, or unemployment insurance will be subtracted first. The money you actually receive is called your net salary.

Salary packages typically include:
· Base salary – Regular income (e.g. hourly rate, monthly salary)
· Bonuses/commissions – Based on performance, sales or client retention
· Benefits – May include health insurance, retirement plans, paid leave, gym memberships, etc.
· Industry and demand impact – Higher salaries in high-demand fields (e.g. elite coaching, sports therapy) 

Promotion possibilities
Promotion possibilities refer to opportunities for career advancement, leading to higher positions with increased responsibilities and pay. 

Promotion is influenced by:
· Experience and performance – Proven success leads to leadership roles
· Further education and certifications – E.g. studying sports management or completing a coaching licence
· Leadership and specialisation – Taking on managerial roles or becoming an expert in a specific area (e.g. nutrition, rehabilitation)

Further study prospects 
Continued learning is key to keeping up with industry trends and improving your career prospects.

Further study options include:
· Tertiary degrees – University qualifications in sport science, sports management, physical education
· Advanced degrees – Master’s or Ph.D. in specialised fields (e.g., sports management, exercise science).
· Vocational qualifications – Practical training in fitness instruction or coaching
· Certifications – First aid, personal training, biomechanics, strength and conditioning
· Short courses & workshops – Nutrition, mental training, event planning, business in sport
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