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Lesson 2 – Worksheet MEMO
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	Activity 1: Definitions
Complete the following activity individually.   



Complete the table below by writing the definitions of the given terms.
	Term
	Definition

	1.1 Indoor careers 
	Typically take place in offices, schools, hospitals, or factories, where tasks may involve computer work, meetings, teaching, or manufacturing.

	1.2 Outdoor careers 
	Construction, agriculture, and environmental research involve working in changing weather conditions and often require physical labour. Some careers, like event planning, sales, and field research.

	1.3 Skills 
	The specific abilities to perform tasks effectively. 

	1.4 Competencies 
	A combination of skills, knowledge, and behaviours needed to succeed in a role across various situations. 

	1.5 Designing 
	The creation and development of new products, systems, or solutions. 

	1.6 Assembling
	Constructing or putting together components to form a complete product. 

	1.7 Growing
	The cultivation of plants or organisms in agricultural or environmental settings. 
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	Activity 2: Case Study
Complete the following activity individually.   



Read the extract below and answer the questions that follow.
	Different environments 
Each person is unique in that they need the right environment to flourish professionally and personally. Similarly, in the workplace, individuals need specific conditions such as autonomy, structured environments, collaborative spaces, or opportunities for creativity, depending on their personality and skills.

Joe's Story
Joe was initially a bright technician on the shop floor, excelling in hands-on work and problem-solving. He was promoted to engineering director based on his technical skills and long-standing service. Joe faced a shift in his work environment from practical, hands-on tasks to managerial responsibilities. This new environment was completely alien to Joe's preferred working style and strengths. As a result, Joe became increasingly unhappy and suffered from stress and anxiety, developing anger and resentment towards his new role and colleagues. He began lashing out at colleagues, creating a toxic work environment. His career ended very early, leaving him a bitter, angry man. The company lost a valuable employee and experienced decreased productivity in the engineering department

Claude's Story
Claude was promoted from operator to business unit manager based on his strong performance and leadership potential – his new work environment was characterised by meetings and formal presentations, structured schedules and rigid deadlines, as well as performance that was measured by specific targets and key performance indicators. Claude felt suffocated and restricted his natural working style. Luckily for Claude, he said something, and management recognised Claude's struggle and sought an alternative solution. A new role was crafted specifically for Claude's strengths and preferences. He became responsible for managing building facilities across the company's properties. This allowed Claude to become his own boss with a flexible agenda and diverse responsibilities. Claude regained his smile, enthusiasm, and job satisfaction, excelling in his new role, working outdoors at his own pace and solving practical problems. The company retained a valuable employee and benefited from Claude's expertise in facilities management

Key Lessons
Everyone has unique requirements for their ideal work environment. The right role can significantly impact job satisfaction, performance, and overall well-being. A good fit leads to increased productivity and job satisfaction. A poor fit between an employee and their work environment can lead to negative outcomes for both the individual (stress, dissatisfaction) and the organisation (decreased productivity, turnover).

[Adapted from: https://www.youtube.com/watch?v=vFslVN7ER84 Accessed 24 March 2025]






2.1	How does the above relate to your own experiences or aspirations in school or future 
careers? 

2.2	Can you think of a time when you thrived in a particular environment?

2.3	What kind of "work environment" do you think would help you flourish? Consider factors such as:
· Level of structure vs. flexibility, 
· Independence vs. teamwork, 
· Types of tasks (e.g., analytical, creative, practical) 
· Physical environment (e.g., office, outdoors, remote work)

2.4	Can you think of examples from your own life where you or someone you know thrived in one 
environment but struggled in another? What were the key differences between these environments?

2.5	How might understanding this concept help you make decisions about your future education or 
career paths? What steps can you take to ensure you find a good fit?

2.6	How can you develop adaptability to thrive in different environments while still recognising your core preferences and strengths?

 Learners will have personal responses to this activity.
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 Activity 1 : Definitions   Complete the following activity  individually.     

  Complete the table below by writing the definitions of the given terms.  

Term  Definition  

1.1 Indoor careers   Typically   take place in offices, schools, hospitals, or factories, where tasks  may involve computer work, meetings, teaching, or manufacturing.  

1.2 Outdoor careers   C onstruction, agriculture, and environmental research involve working in  changing weather  conditions and often require physical labour. Some  careers, like event planning, sales, and field research.  

1.3 Skills   The specific abilities to perform tasks effectively.    

1.4 Competencies   A combination   of skills, knowledge, and behaviours  needed to succeed in  a role across various situations.    

1.5  Design ing    The creation and development of new products, systems, or solutions.   

1.6 Assembling  C onstructing or putting together components to form a complete product.   

1.7 Growing  The cultivation of plants or organisms in agricultural or environmental  settings.   

     

