GRADE 10 CAREER & CAREER CHOICES
LESSON PREPARATION
TERM 4: Week 1-3 (3 x 40 min Lessons)
	[bookmark: _heading=h.gjdgxs]Lesson Number
	Content
	Teaching Plan
	Time Allocation
	Resources 
	Assessment 
	Learner Activities

	Note to teacher: This module allows for active learning. Please watch the clip below to familiarise yourself with the ACTIVE LEARNING approach in this module. 
https://www.youtube.com/watch?v=wlaG99awCD8 

	1
	Awareness of trends and demands in the job market:
· Research emerging demands or changing patterns of careers and scarce skills, and the job market
· Reading the market for trends regarding jobs and identifying niches
· Growth and decline of various occupations and fields of work and competencies linked to these jobs
	Introduction
	2 min
	Lesson 1 – PowerPoint (Slide 1)
	
	

	
	
	Group Activity
	10 min
	Lesson 1 – PowerPoint (Slide 2)
Lesson 1 – Worksheet (Activity 1)
	Baseline: Prior knowledge
	Discuss as a group & feedback to the class.

	
	
	Teaching
	5 min
	Lesson 1 – PowerPoint (Slide 3)
	
	

	
	
	Individual Activity/ Homework
	10 min
	Lesson 1 – PowerPoint (Slide 4)
Lesson 1 – Worksheet (Activity 2)
Lesson 1 – Worksheet MEMO
	Formative: Check understanding
	Complete individual  activity.

	
	
	Group Activity & Reflection
	10 + 3 min
	Lesson 1 – PowerPoint (Slides 5-6)
Lesson 1 – Group Statistics
Lesson 1 – Group Statistics MEMO
Lesson 1 – Worksheet (Activity 3)
Lesson 1 – Worksheet MEMO
	Informal: Check understanding
	Discuss concepts as a class; complete activities in groups.
Complete reflection individually.



	Lesson Number
	Content
	Teaching Plan
	Time Allocation
	Resources 
	Assessment 
	Learner Activities

	2
	· South African Qualifications Authority (SAQA) and the
· National Qualifications Framework (NQF) and
· Recognition of Prior Learning (RPL)
	Introduction & Teaching
	6 min
	Lesson 2 – PowerPoint (Slides 1-2) 
Lesson 2 – Worksheet (Activity 1)
Lesson 2 – Worksheet MEMO

	Baseline: Prior knowledge
	Discuss with partner.

	
	
	Group Activity & Teaching
	8 + 3 min
	Lesson 2 – PowerPoint (Slide 3)
Lesson 2 – Worksheet (Activity 2)
Lesson 2 – Worksheet MEMO


	Informal: Check understanding
	Discuss concepts as a class; complete activities in groups

	
	
	Scenario: Individual Activity
	13 min
	Lesson 2 – PowerPoint (Slide 4)
Lesson 2 – Worksheet (Activity 3)
Lesson 2 – Worksheet MEMO

	Formative: Check understanding
	Complete individual  activity

	
	
	Watch Video & Class Discussion 
	7 min
	Lesson 2 – PowerPoint (Slide 5)
Watch: South African Qualification Authority (SAQA) https://www.youtube.com/watch?v=ZDXAfvrL3XE (3 min 53 sec)

	
	

	
	
	"To do…" Reflection
	3 min
	Lesson 2 – PowerPoint (Slide 6)
Lesson 2 – Worksheet (Activity 4)
	
	Complete reflection activity individually




	Lesson Number
	Content
	Teaching Plan
	Time Allocation
	Resources 
	Assessment 
	Learner Activities

	3
	· The need for lifelong learning: Ability to change, re-train, flexibility and ongoing development of the self
· Different kinds of learning: formal, informal and non-formal
	Introduction
	8 min
	Lesson 3 – PowerPoint (Slide 1)
	Baseline: Prior knowledge
	Discuss as a class

	
	
	Teaching & Class Discussion
	9 min
	Lesson 3 – PowerPoint (Slide 2)

	
	

	
	
	Teach & Activities
	4 + 2 + 8 min
	Lesson 3 – PowerPoint (Slides 3-5)
Lesson 3 – Worksheet (Activity 1-2)
Lesson 3 – Worksheet MEMO
Lesson 3 – My Life Cards
	Formative: Check understanding
	Activity 1 individual, Activity 2 in groups

	
	
	Teaching
	6 min
	Lesson 3 – PowerPoint (Slide 6)
	
	

	
	
	Reflection
	3 min
	Lesson 3 – PowerPoint (Slide 7)
Lesson 3 – Worksheet (Activity 3)
Lesson 3 – Worksheet MEMO
Content Summary
	
	Complete reflection individually
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INTRODUCTORY NOTES

The Lesson 1 – PowerPoint to Lesson 3 – PowerPoint documents together cover the THREE lessons and have detailed teaching notes for each slide that will guide you (the teacher) through the activities. Use the below LESSON PREPARATION to assist regarding your time frame. These notes will also be available as slide notes in the respective PowerPoint Presentations.
The following teaching notes will be a summary of the THREE LESSONS:
· These lessons have also been set up to create a lot of opportunities for learner interaction during the lessons. Learners can complete the worksheets while working through the respective PowerPoints.
· Each Lesson Worksheet (e.g. Lesson 1 - Worksheet) serves as an informal assessment to provide your learners with the opportunity to demonstrate how well they have 
understood/comprehended the new information and mastered the concepts/new concepts in that lesson.
· Before teaching this module, take time to go through each PowerPoint Presentation, Worksheet, Worksheet Memo and YouTube Video to prepare yourself thoroughly to teach each lesson. 
As the EDUCATOR, please ensure the following: 
· Learners must know that the classroom is a SAFE PLACE, and everyone must show respect for all kinds of differences.
· You could encourage learners to keep a journal to write down any questions that are uncomfortable to ask in a class situation, which can be addressed with you at a later stage.
· Concepts must be used to consolidate your teaching and you should always monitor the learners’ understanding of the concepts. 
· Manage diversity in a sensitive way to accommodate barriers to learning and teaching with regards to:
· Different age groups and experiences.
· Language (To accommodate all language levels of learners is not possible, the language competency levels of learners is too diverse; however, you should aim to facilitate in such a way that meaningful learning takes place.)



TEACHING NOTES
LESSON 1: 
PREPARATION (PRIOR TO LESSON):
· Remind learners to have their notebooks available to make notes where relevant.
· Divide learners into groups of SIX BEFORE you start the lesson. This is for the group activity. 
· Have A4 blank pages available (one per group). Markers/pens to make notes for Activity 1.
· Print copies of the Lesson 1 – Worksheet and Lesson 1 – Group Statistics for this lesson. Hand out the worksheet at the beginning of the lesson. 
· Teachers can share the Lesson 1 – PowerPoint, Lesson 1 – Worksheet and Lesson 1 – Group Statistics with learners to work through on their own if learners are online.	
· Read through Lesson 1 – Worksheet MEMO for answers to Activity 2 and 3. 
· Do not hand out Content Summary until the end of Lesson 3. 


	1.
	Introduction (2 min)
	(Slide 1)


[bookmark: _heading=h.1fob9te]
· Slide 1: Note to teacher. These lessons will often work with discussions with a partner. At times learners will be required to work in their groups of six.

Good day, Grade 10s. Today we start a new series of lessons in trends and demands in the job market. I can imagine that sometimes it must be quite scary thinking of the future and the decisions you need to make about your future. I’m sure everyone here would like to earn a stable income one day to support you and your family. This future might seem far away, but the reality is that this time in two years you will be writing your matric finals and your future awaits. So how do you choose a career path that will sustain you? How do you choose a career to study and know that there are jobs available in South Africa? How do you know that you would find employment? (Turn to your partner and discuss your thoughts on these questions.)

Maybe some of you mentioned that if you could research the career or job you are interested in and find out what the trends of employment are today, you would have a higher likelihood of employment in the future. This would be a good place to start. Basically, you need to research the trends and demands of the job market. The trends tell us the way that a market is moving, and the demands mean the need for a certain type of career. This would then mean that that career is "in demand".

Let’s start and do some research together. 

	2.
	Group Activity (10 min)
	(Slide 2)



· Slide 2: We’re going to explore these careers (Teacher, Doctor, Electrician and Software Developer) and assess their demand in our class. The aim is to find out which of these careers are the highest in demand. You will briefly answer a couple of question and then rate the careers from 1 (most essential) to 4 (least essential). You need to complete all three section's questions and ratings. You will the submit a summary of your statistics to me (the teacher). 
In your groups you will now have 8 minutes to complete Activity 1 (Lesson 1 – Worksheet) Don’t spend too much time discussing. As a group, appoint one person to provide the statistics to the teacher.

Note to teacher: Either appoint a learner to receive the statistics and calculate the top 3 or draw columns on the board for the results. You will need this data to continue with this lesson.

(Allow 2 minutes for class feedback.)

Well done class. It is so interesting to see which of the following careers are perceived as the most essential by the class. Now the reality is that we still need to research even further to find out whether our class statistics line up with the reality in South Africa today. So, how would we do that?


	3.
	Teaching (5 min)
	(Slide 3)



· Slide 3: Remember we are talking about trends and demands. We could start by determining the demand for a job on the job-market. This is where you find people who are actively looking for employment or people advertising for employment. 

When analysing trends and demands in the job market, the key focus is understanding how many job openings are available, how many people are actively looking for work, how employers are responding to these needs and where these jobs are available.
 
Let’s look at teaching for example:

Teacher
· Job market demand: In many regions, teachers are highly in demand, especially in areas with growing populations, school shortages, or specific subject needs.
· Teacher shortages are a frequent topic in the news, particularly for primary, secondary, and special education teachers. There may be more openings in urban or underserved areas. However, some schools may also struggle to attract teachers due to low pay or tough working conditions.
· Where employers are hiring: Schools (public and private), tutoring centres and online education platforms.
· Challenges: The demand for teachers is often constrained by government funding or policy changes, which can limit the number of new hires despite high demand.

In South Africa today, despite a shortage of teachers, we might find that the government lacks the funds to hire new educators. As a result, newly qualified teachers may face difficulties securing employment locally. However, there is a demand for South African teachers abroad, which may lead many to consider relocating to another country for work opportunities.

Can you see why it is important to know what's happening in the job market? By staying informed, you can anticipate future demand for careers that interest and plan accordingly. Choosing a career path with strong job prospects and higher demand can set you up for greater success and stability in the future.

	4.
	Individual Activity/Homework (10 min)
	(Slide 4)



· Slide 4: (Note to teacher: Some learners might not finish this activity in the allocated time. Encourage them to finish as homework OR you may even decide to give this entire activity for homework and allow a bit more time for the next activity.)

Just as we research demands by looking at the job market, we also need to look at other trends or changing patterns that impact careers. In the past few years, we have seen an increase in AI (artificial intelligence) as part of our daily lives. The reality is that with the increase of AI, some people are afraid that this trend will make certain careers obsolete in the future. However, with the increase in demand for AI creators, there will also be an increase in the skills needed to develop AI platforms. This explains why some of the most in-demand careers at the moment are software developers. 

Turn to your partner and tell them about one career that you think could be replaced by AI. Give a reason for your answer.

Now you’ll have some time to read the extract “The Impact of AI on the Job Market and Employment Opportunities” and answer the questions in Activity 2 (Lesson 1 – Worksheet). 

We can refer to AI as a driver for change. This means that AI is changing the job market. These changes take place because:
· Companies save money using AI rather than employing someone to do the work.
· AI could work faster and more effectively than humans. 
· AI can be used by anyone rather than just one skilled person.

Ask the class to respond: 
“Should AI be allowed to replace jobs, even if it increases productivity?” or “What happens to people whose jobs are replaced by AI? How should society respond to this?”

These are difficult questions to answer but we need to realise that factors like this will impact our future. So we need to be prepared.


	5.
	Group Activity & Reflection (10 + 3 min)
	(Slides 5-6)



· Slide 5: Note to teacher: This is a key activity in today's lesson. Learners need to discuss in groups and then give feedback to the class. Each group will be given a different set of questions based on the statistics they have been given. The groups will be "teaching" the class by giving 1 minute of feedback.

Most careers will experience changes. There is no such thing as a 100% secure or stable career. This is why it is so important to read about and study job market trends. You could also explore opportunities to fill a niche in the market. This involves identifying specialised roles where developing a unique set of skills makes you highly sought after. Focusing on such positions can set you apart and increase your chances of success in your chosen career. Niche jobs tend to offer higher pay due to their specialised nature, but they are also fewer in number. Additionally, these roles may not be as widely sought after, as they can involve unpleasant or dangerous tasks. For example, professions like bomb specialists, pilots, or morticians are highly specialised but often come with challenges that might deter many from pursuing them. 

Each group has been given a set of statistics and a series of questions to discuss (Lesson 1 – Group Statistics). Based on your discussion you need to choose one group leader that will provide feedback (30 seconds to 1 minute max.) to the class on the job security in South Africa of the career you were looking at.

Note to teacher: Make copies of Lesson 1 – Group Statstistics. There are six group questions and stats. You will need to have 6 feedback sessions. This should take no more than 5 minutes.

Allow 5 minutes for the group discussion, and 5 minutes for brief feedback to the class. 

· Slide 6: As we come to the end of this lesson, I’m sure your mind is buzzing with everything you’ve learnt. You might even feel a bit anxious, wondering about the security of your future career. However, research shows that certain skills are currently in high demand and are expected to remain so in the future, offering opportunities for growth and stability.

Take a few moments to complete Activity 3 (Lesson 1 – Worksheet) where you list the top 3 skills 21st Century Skills you feel you already have and the top 3 you would like to develop during the last few years at school.

Reminder to complete Activity 2 (Lesson 1 – Worksheet) for homework if you did not complete it in class.



TEACHING NOTES

LESSON 2: 
PREPARATION (PRIOR TO LESSON):
· Remind learners to have their notebooks available to make notes where relevant.
· Divide learners into groups of SIX BEFORE you start the lesson with partnerships in each group. 
· Print copies of the Lesson 2 – Worksheet for this lesson. Hand out the worksheet at the    
beginning of the lesson. 
· Teachers can share the Lesson 2 – PowerPoint and Lesson 2 – Worksheet with learners to 
work through on their own if learners are online.
· Read through Lesson 2 – Worksheet MEMO for answers to Activity 1, 2 and 3.
· Watch the suggested video clip to familiarise yourself with the content:
· South African Qualification Authority (SAQA)
https://www.youtube.com/watch?v=ZDXAfvrL3XE (3 min 53 sec)

	1.
	Introduction & Teaching (6 min)
	(Slides 1-2)



· Slide 1: Note to teacher: This lesson often involves discussions with a partner. At times, learners will be required to work in groups of six. 

Welcome back Grade 10’s!  Before we get started today, turn to your partner in your group and describe as much as you can remember about the following terms from the previous lesson. 
· Trends
· Demands
· Job market
· Niche

Can you give an example of a career that is popular today due to market trends? 

Allow 2 minutes for learners to refresh their memories. Encourage them to work from memory and not their notes.

Well done! In the previous lesson, we looked at skills/jobs that are "in demand" in the job market and why it is important to research the careers you are interested in. Once you have identified the career you are interested in, you need to investigate the road you need to follow from high school up until you are qualified to work. 

Let’s get started!

· Slide 2: Note to teacher: Learners should complete Activity 1 (Lesson 2 – Worksheet) based on the NQF levels while you are teaching this section. This slide will also use animations for clarity.

Imagine your career as a ladder, with each step representing a stage of qualifications you'll need to reach the top. To achieve your goals, you'll climb these steps one by one. 

In South Africa, we have the South African Qualifications Authority (SAQA), which oversees the National Qualifications Framework (NQF) – your "ladder" to success. (Click) The NQF is structured as a 10-level framework. (Click) Since you passed Grade 9 last year, you currently hold an NQF Level 1. As a grade 10 learner, you are now working towards completing your FET (Further Education and Training) phase of education and achieving an NQF Level 4 by passing Grade 12 and obtaining your National Senior Certificate (NSC). (Click)

It is important to understand the different NQF levels, as some careers require a specific NQF level as a minimum entry requirement. Each level of the NQF represents a different level of knowledge, skills, and learning outcomes, which will prepare you for more advanced work or study. 

In some cases, you may need to study further after obtaining your NSC. Depending on your results, this certificate allows you to apply for further studies. (Click) For example, a Higher Diploma is NQF Level 5, a first degree is NQF Level 6, an Honours degree is NQF Level 7, a professional qualification is NQF Level 8, a Master’s degree is NQF Level 9, and a Doctorate is NQF Level 10. (Click and Click) It is also important to note that the higher your NQF level, the more specialised your knowledge and expertise will become in your chosen field.

Take a moment to complete Activity 1 (Lesson 2 – Worksheet) based on the NQF levels.


	2.
	Group Activity & Teaching (8 + 3 min)
	(Slide 3)



· Slide 3: As a group, take a look at the two job advertisements (on Slide 3), discuss the questions and complete Activity 2 (Lesson 2 – Worksheet).

Well done class. Allow for some general feedback from the class (1 minute).

As you can see, finding a job without a qualification can be challenging. Generally, the higher your qualification, the greater your earning potential – depending, of course, on your chosen field of study.

We mentioned SAQA earlier, and it is important to understand their role. SAQA ensures that the qualifications you aim to achieve in South Africa are valid and credible:
· They oversee qualifications offered by various institutions, ensuring they align with NQF-level standards. This means that any qualification you pursue must meet specific criteria to ensure it provides you with the necessary skills and knowledge for the workforce.
· They coordinate qualifications for General Education and Training (GET, Grade 9), Further Education and Training (FET, Grades 10-12), as well as higher education and trades or occupations. This includes making sure that all qualifications at these levels are properly structured and accredited.
· Tertiary institutions must register new degrees with SAQA. This ensures that any new academic programmes meet national standards and are recognised both locally and internationally.
· SAQA also works with quality councils that are responsible for maintaining the overall standard of accreditation for education and training in South Africa.
· At the school level (NQF Levels 1-4), Umalusi is the quality council, while for higher education, it is the Council on Higher Education (CHE).

The institutions you choose to study at must be registered with SAQA for their qualifications to be recognised as valid. If an institution is not registered with SAQA, your qualification may not be accepted by employers or other institutions, affecting your future career prospects. It is important to verify this before investing significant amounts of money in an institution that may not be officially accredited.


	3.
	Scenario: Individual Activity (13 min)
	(Slide 4)



· Slide 4: Note to teacher: Learners may find these questions quite challenging as they are designed to promote critical thinking. It is important to provide them with the memo responses so they can compare their answers. It is recommended that you assign this comparison as homework to encourage deeper reflection and understanding.

Sometimes it is difficult to see how this information could impact you as a Grade 10 learner. Read the scenario of Lungile in Activity 3 (Lesson 2 – Worksheet) and respond to the questions.

Ask for feedback and check answers by consulting Lesson 2 – Worksheet MEMO.


	4.
	 Watch Video & Class Discussion (7 min)
	(Slide 5)



· Slide 5: Watch: South African Qualification Authority (SAQA) https://www.youtube.com/watch?v=ZDXAfvrL3XE (3 min 53 sec)

Class discussion:
· 1) Mr Molefe did not take the traditional route of becoming a lecturer at university. How was his journey different to what you would expect?
Learners might respond that he did not follow the conventional path of completing a degree immediately after high school. Instead, he pursued his Honours without first obtaining a formal degree.
· 2) How did the university whether Mr Molefe's experience was equivalent to a degree in performing arts?
The university required him to undergo a rigorous evaluation process, which included attending interviews, writing essays that were thoroughly assessed, and committing to mentorship throughout his Honours year.

This process where Mr Molefe’s experience was credited as points despite being non-formal learning, is known as Recognition of Prior Learning (RPL). RPL allows individuals to earn credits based on the skills, knowledge, and experience they have accumulated over time. This process recognises the value of non-formal and informal learning, giving people the opportunity to receive formal qualifications even if they haven't followed the traditional education route. RPL provides a way for individuals to demonstrate their competence and gain recognition for learning gained through work, life experiences, and self-study.

To qualify for RPL, you must be at least 23 years old and have a minimum of 3 years of work-related experience. This ensures that candidates have developed a significant level of expertise and knowledge in their field.

It is important to recognise that while Mr Molefe’s journey is an inspiring example, his situation is not the norm. The Recognition of Prior Learning (RPL) process is an exception rather than the rule, and you should aim to pursue further studies at a technical college or university if you have the opportunity. While university or college isn’t the only path to success, this case study highlights the value of formal qualifications which offer structured, in-depth learning and open more doors in your career.

   
	5.
	“To do…” Reflection (3 min)
	(Slide 6)



· Slide 6: As we come to the end of this lesson, it is important to reflect on what you’ve learned and consider how this new information influences you. If there are concepts you’re still uncertain about, make sure to explore them further. Complete the "To-Do List" Activity 4 (Lesson 2 – Worksheet).



TEACHING NOTES

LESSON 3: 
PREPARATION (PRIOR TO LESSON):
· Remind learners to have their notebooks available to make notes where relevant.
· Divide learners into groups of SIX  BEFORE you start the lesson. This is for the group   
activity.
· Print copies of the Lesson 3 – Worksheet for this lesson. Hand out the worksheet at the    
beginning of the lesson. 
· Print sets of the Lesson 3 – My Life Cards for each group. These cards will need to be cut out before the lesson.
· Teachers can share the Lesson 3 – PowerPoint and Lesson 3 – Worksheet with learners to
work through on their own if learners are online.
· Read through Lesson 3 – Worksheet MEMO for answers to Activity 1.
· Learners should have access to scrap paper/post-it notes for Activity 3.
· Hand out the Content Summary at the end of the lesson.

	1.
	Introduction (8 min)
	(Slide 1)



· Slide 1: Note to teacher: The activities in this lesson might result in some noise and even laughter, which are both intentional aspects designed to highlight that lifelong learning is not only essential but also enjoyable.

This is our last lesson in this series on careers and career choices. Today we’re going to have some fun putting into practice what you have learnt in the previous few lessons. So before we get started,  I want to see how much you remember from the previous lesson. Turn to your partner and ask one question to see if they understand the following terms: (Hint! See if you can remember without looking in your notebook.) 
· SAQA
· NQF
· RPL

Well done! Some of you have a great memory.  Some of you have excellent memories, while others might need a bit more practice beyond just one lesson to retain what you've learned – and that's perfectly okay. Remember, learning isn’t just something you do in the classroom or to prepare for a test; it’s about growing your knowledge and skills over time.

Now, let’s play a quick game. I’m going to ask 5 questions. If your answer is "yes," stand up. This activity isn’t about pointing fingers or singling anyone out – it is about learning together as a class. We won’t discuss answers yet, but hold on to your answers; we’ll come back to them later.

1. If you were on your way home with your parents and the car the tyre was punctured, would you get out of the car and help because you know how to fix the tyre?
2. If your sister/ brother fell off their bicycle and screamed in pain without moving their arm, would you know how to help them?
3. If you came across a new guitar in a music shop, could you pick it up and tune the guitar?
4. If your parents phoned and said they would be late from work, could you make a hot meal for supper?      
5. Lastly, your best friend shows you 2 meters of material that her mother bought for her. She asks you to help her sew a dress, could you help her?

I can see some of you enjoyed that activity. There are many things in life that we should know but we don’t always learn them in school. That is why we need to develop an attitude of being a lifelong learner. This means recognising that we will always need ongoing learning and self-development. Sometimes this learning will take place in formal settings like university or college, and other times it will come from people, experiences or doing short courses. It could also involve exploring new hobbies, staying curious and seeking knowledge in everyday situations. Just remember, being a lifelong learner is something everyone can and should strive for.


	2.
	Teaching & Class Discussion (9 min)
	(Slide 2)



· Slide 2:  Being a lifelong learner is a powerful way to ensure that you keep improving yourself. This continual growth increases your potential (your ability to adapt and handle the challenges life throws your way). Now, let’s revisit the five questions I asked you earlier. For those of you who answered "yes," could you share with the class where you learned those skills? (Here are some possible answers to consider as prompts for discussion):

1. If you were on your way home with your parents and the car the tyre was punctured, would you get out of the car and help because you know how to fix the tyre?
Maybe your dad showed you how or you watched a YouTube clip and practiced.
2. If your sister/ brother fell off their bicycle and screamed in pain without moving their arm, would you know how to help them?
Maybe you’ve done a First Aid course and learnt what to do in this kind of situation. 
3. If you came across a new guitar in a music shop, could you pick it up and tune the guitar?
You have probably been for lessons learning to play the guitar and one of the things you were taught was how to tune a guitar.
4. If your parents phoned and said they would be late from work, could you make a hot meal for supper?      
You spent time with your mom or dad in the kitchen and learnt to cook while helping them make supper. Maybe also trying out recipes from a cookbook or something you saw on social media.
5. Lastly, your best friend shows you 2 meters of material that her mother bought for her. She asks you to help her sew a dress, could you help her?
Your mom taught you to sew or you went on a course teaching you the basic skills of sewing. You like trying to make your own clothing.

In your groups, briefly share with one another the skills you’ve always wished you had. Discuss where you think you could learn those skills. (Allow 3 minutes).


	3.
	Teaching & Activities (4 + 2 + 8 min)
	(Slides 3-5)



· Slide 3: To develop yourself, you need to be able and willing to change, be retrainable, and be flexible. Let’s look at each of these points in a little more detail.

1) Ability to change
I don’t know about you, but sometimes I don’t like it when I need to adapt or change when a situation doesn’t quite work the way I planned it. For example, imagine I plan to make hamburgers for supper. I've bought buns and chips to go with my burgers, but just as I'm about to start, I realise I forgot the burger patties. My initial reaction might be irritation, but instead, I have to problem-solve and adjust my plans for supper.

This is a simple example, but it rings true for bigger challenges in life – like having to adapt your study plans if you’re not accepted into a specific course you applied for

This is where adopting a growth mindset comes in – choosing to view challenges as opportunities to grow rather than roadblocks. Refer to the phrases on the slide showing the differences between a growth mindset and a fixed mindset. Then, answer the questions in Activity 1 (Lesson 3 – Worksheet).


· Slide 4: 

2) Being retrainable
Being retrainable means having the ability to learn a new skill, often out of necessity or to improve your opportunities in your job or personal life.

For example, you might need to learn how to use a new program on your computer for work. It could also involve upskilling to stay competitive in your field or even transitioning into a completely new career path.

· Slide 5: 

3) Being flexible 
Being flexible means having the ability to adapt to different situations and perspectives. Remember the growth mindset activity? If you are flexible, you will:
· be open to new ideas.
· recognise that someone else’s ideas might be better or more effective than yours.
· be able to work collaboratively with colleagues from diverse cultures and backgrounds.

Flexibility also allows you to approach challenges with a problem-solving mindset and embrace change as an opportunity for growth.

Let's play a quick game to practice what we've just discussed. 

Preparation:
Hand out six “life” cards (Lesson 3 – My Life Cards) to each group. Each card contains a short description of a situation that requires the character to adapt, be flexible, or make a change in the school or workplace environment.
How to Play:
1. Each person in the group will take turns drawing a card.
2. The person who draws the card will read the “problem” aloud to the group without showing the card.
3. The group will have 30 seconds to brainstorm and suggest ways the character can adapt to the situation.
4. Once the group has discussed their ideas, they will try to guess the suggested solution or answer on the card.

These instructions are also included in Activity 2 (Lesson 3 – Worksheet).


	4.
	Teaching (6 min)
	(Slide 6)



· Slide 6: Note to teacher: This slide includes animations to enhance learning and engage learners.

I’m sure you’ve seen through the game that there are different kinds of learning that fall under the category of lifelong learning. 
· First, formal learning refers to structured, curriculum-based education that typically takes place in schools, colleges, universities, or other recognised institutions. It is characterised by specific objectives and leads towards certification or qualification upon completion. Formal learning often culminates in academic degrees or professional qualifications.
· Secondly you can learn through informal learning. Informal learning happens outside of structured, formal educational settings. It is often self-directed, spontaneous, and occurs through day-to-day experiences, interactions, and activities. For example: Clara is passionate about photography and follows several photography pages on Instagram. She learns new techniques by watching tutorials posted by professional photographers, reading tips in the comments, and participating in online photography challenges.
· Non-formal learning takes place outside of traditional formal education systems but still follows some level of structure. This type of learning often occurs in settings like community programmes, workshops, seminars, or sports activities, and can complement or supplement formal education. For example: Sarah enrols in a free online course about sustainable gardening. She learns new techniques for growing plants in an environmentally friendly way, including composting, water-saving methods, and permaculture. Although she doesn’t earn any official certification, she gains valuable knowledge.

	5.
	Reflection (3 min)
	(Slide 7)


· Slide 7: Note to teacher: It would be a great idea to allocate a space in the class dedicated to the theme "Become a Lifelong Learner". In this space, learners can place their post-its or small quotes that inspire them and others about lifelong learning.

We’ve come to the end of this series of lessons. It would be appropriate to end off by thinking of a quote to inspire other classes to become lifelong learners. Complete Activity 3 (Lesson 3 – Worksheet).

Hand out the Content Summary before learners leave the classroom.   
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Lesson  Number  Content  Teaching Plan  Time  Allocation  Resources   Assessment   Learner Activities  

Note to teacher:  This module allows for active learning. Please watch the clip below to familiarise yourself with the ACTIVE LEARNING approach   in this module.    https://www.youtube.com/watch?v=wlaG99awCD8    

1  Awareness of trends and demands in  the job market:      Research emerging demands or  changing patterns of  careers  and scarce skills, and the job  market      Reading the market for trends  regarding jobs and identifying  niches      Growth and decline of various  occupations and fields of work and  competencies linked to these jobs  Introduction  2   min  Lesson 1  –   PowerPoint (Slide 1)    

Group  Activity  10 min  Lesson 1  –   PowerPoint (Slide 2)   Lesson 1  –   Worksheet (Activity 1)  Baseline:  Prior  knowledge  Discuss as a  group  &  feedback to  the  class .  

Teach ing  5 min  Lesson 1  –   PowerPoint (Slide 3)    

Individual  Activity/  Homework  10 min  Lesson 1  –   PowerPoint (Slide 4)   Lesson 1  –   Worksheet (Activity 2)   Lesson 1  –   Worksheet MEMO  Formative:  Check  understanding  Complete individual   activity .  

Group Activity  & Reflection  10 +  3   min  Lesson 1  –   PowerPoint (Slide s   5 - 6)   Lesson 1  –   Group Stat istics   Lesson 1   –   Group  Statistics   MEMO   Lesson 1  –   Worksheet (Activity 3)   Lesson 1  –   Worksheet MEMO  Informal:  Check  understanding  Discuss concepts as a  class ; complete  activities in  groups .   Complete  reflection   individually .  

 

