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Lesson 2 – Worksheet MEMO
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	Activity 1: 
Complete the following activity individually.



In the space provided below, make notes on the details of each Act as your teacher works through Lesson 2 - PowerPoint.
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	Activity 2: Homework
Complete the following activity individually for homework.



QUESTION 2.1 
Various options are provided as possible answers to the following questions.            Choose the correct answer and write only the letter (A–D) next to the question numbers (2.1.1 to 2.1.2) for example 2.1.3. D.
	2.1.1
	The labour law that protects against racial discrimination in the workplace:

	
	A.
	EEA ()

	
	B.
	LRA

	
	C.
	SADTU

	
	D.
	BCEA

	
	
	

	2.1.2
	According to labour regulations, the following situation calls for redress in the workplace:

	
	A.
	An employee who is working four hours overtime a day. 

	
	B.
	An employee who is working sixty hours a week.

	
	C.
	Monitoring employees' calls during working hours. ()

	
	D.
	Four months maternity leave for working females.

	
	
	


   (2 x 1) (2)
QUESTION 2.2 
Give ONE word/term for EACH of the following descriptions. Write only the word/term next to the question numbers (2.2.1 to 2.2.3).

	2.2.1
	A law that provides the legal right to paternity leave for a father to be present when his wife has a baby.
Basic Conditions of Employment Act / BCEA ()

	
(1)


	2.2.2
	A document that affirms the democratic values of human dignity, equality and freedom.
The constitution / The Bill of Rights / The universal declaration of Human Rights ()

	
(1)

	2.2.3
	An independent authority that resolves labour disputes.
Commission for Conciliation, Mediation and Arbitration/CCMA ()
	(1)


 [3]

[bookmark: _Hlk135903189]QUESTION 2.3
Answer the following questions by writing the answer next to the question numbers (2.3.1 to 2.3.2). Write your answers in full sentences.
2.3.1        Discuss THREE ways in which labour laws protect the employer.  	         (3 x 2) (6)

Labour laws … 
· outline the terms of employment including duties/compensation/termination conditions () which reduces misunderstandings/disputes. ()
· employers can ensure compliance with regulatory requirements, () to create a stable/efficient work environment. ()
· provide mechanisms to resolve disputes () without resorting to costly and time-consuming litigation. ()
· provide clear guidelines for workplace practices () helping employers avoid discriminatory actions that could lead to lawsuits and damaging public relations. ()
· balance the rights and responsibilities of both employers and employees () ensuring a fair and safe working environment for all. () 

Any THREE of the above for TWO marks each.
(i.e. ONE mark for statement and ONE mark for qualifier / explanation)

2.3.2        Discuss THREE ways in which labour laws protect employees. 		         (3 x 2) (6) 
Labour laws … 
· safeguard the rights/well-being of employees () which will prevent employers from taking advantage of employees. () 
· ensure that employees work in safe/fair/equitable conditions () promoting their overall well-being and security. ()
· establish a minimum wage () to ensure that all employees receive a basic level of pay to meet their needs. ()
· provide a framework to govern employer/employee relations () so that both parties know what is expected of them. ()
· put safety regulations/standards in place () that ensure employees work in a safe environment/limit injury. () 
· prevent unfair working conditions () such as child labour, and establish clear guidelines for employment. ()

Any THREE of the above for TWO marks each.
(i.e. ONE mark for statement and ONE mark for qualifier / explanation)
[12]

[Grand Total: 17]                                                                                                
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	Activity 3: Reflection
Complete the following activity individually.



3.1	Draw a circle around the appropriate emoji to rate your understanding of the following 
labour laws:
	

	Labour Relations Act
	Employment Equity Act
	Basic Conditions of Employment

	
	
	



3.2	Revise the LABOUR LAW you rated yourself the lowest in for homework.

Learners will have personal responses for this activity.

LABOUR LAWS in South Africa



LABOUR RELATIONS ACT 
(62 of 1995)	
Abbreviation: LRA
PURPOSE: 
This act regulates the organisational rights of trade unions and promotes and facilitates collective bargaining in the workplace and at sectoral level. It also deals with strikes and lockouts, workplace forums and alternative dispute resolution. It also establishes the CCMA, Labour Court and Labour Appeal Court as superior courts, with exclusive jurisdiction to decide matters arising from the act.



EMPLOYMENT EQUITY ACT
(55 of 1998)
Abbreviation: EEA
PURPOSE: 
The main purpose of the Employment Equity Act is to achieve equality in the workplace by promoting equal opportunity and fair treatment through the elimination of unfair discrimination and implementing positive measures (affirmative action) to ensure the equitable representation of people of colour, women and people with disabilities at all levels in the workplace.


BASIC CONDITIONS 
OF EMPLOYMENT ACT
(75 of 1997)	
Abbreviation: BCEA
PURPOSE: 
Conditions of employment are the rules, requirements, and policies an employer and employee agree to abide by during the employee's service to the company. They spell out the rights and obligations of each party. Conditions of employment are also known as terms of employment.







Functions of Labour Laws:
Labour laws in South Africa are designed to uphold the principles of fairness, equality, and social justice. They aim to prevent exploitation, discrimination, and unfair practices in the workplace. These laws set out the rights and obligations of both employers and employees and provide a framework for resolving disputes. 
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