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GAME TIME
INSTRUCTIONS:
Divide learners into 6 groups in total. Make sure each group has the THREE labour LAW cards.
** Copy of LAW Cards found on pages 4 to 6 of this document** 
Teacher is going to read 10 scenarios. Your group will have to quickly discuss WHICH Labour Law is most relevant to this scenario. Put up the card for the LAW as soon as you are ready. The first group to CORRECTLY choose the labour law wins the point. Any group that shouts out the answer will be disqualified.
Teacher Note: Maybe bring along a few fizzers for the winning group
	No
	SCENARIO
	CORRECT ANSWER

	1
	Sesethu has been working for a small restaurant on weekends delivering take-aways during lockdown. As the restaurant is under pressure with limitations of customers, Sesethu has been asked to continue deliveries past curfew in the evenings if she wants to keep her job. She will not be paid extra.
	The Basic Conditions of Employment Act

	2
	Lesedi works as an apprentice to a local plumber who is a friend of the family. She knows her family don’t have money to pay for her tertiary studies. This employer has promised to pay for her study fees the following year. He is very supportive of her dreams. The only problem is that several times, when no one is around he makes sexual advances on her that make her feel uncomfortable. When she spoke to him about it, he said she was being unreasonable and it was time to grow up if she wanted to study the following year.
	

Employment Equity Act

	3
	Sarah is in a first year teaching internship at her local high school. She was a top academic learner in her matric year and is very excited to learn from her teachers. She is jut feeling very overwhelmed as many teachers have been absent with COVID and she has been asked to step in and teach their classes. She does not receive extra pay for any of this work. When she queried this with management, they said they could let her go as many others were interested in the internship.
	The Basic Conditions of Employment Act

	4
	Henry finished Grade 12 last year. He was fortunate to find a job working for Eskom. He has enjoyed the work and finds the requirements fair. There has been a lot of complaints from workers that have been with Eskom longer, that the salary is unfair. They feel that every time there is loadshedding, they are mistreated by the public that know they work for Eskom. The workers have arranged a strike to motivate the company to pay them more. His colleagues have told Henry he must strike with them or they will make his work life very unpleasant. Eskom has told their staff that anyone who strikes will be fired instantly.
	The Labour Relations Act

	5
	Caelin has been working in the family restaurant since she was a child. In the early days, as an 8 year old, her parents expected her to wash some of the dishes and help out in the kitchen. Her parents told her this contributed towards her weekly pocket money. Now at the age of 16, she is aware that this approach is not legal in South Africa. Her younger cousins of 8 and 10 complete her job of cleaning in the kitchen.
	The Basic Conditions of Employment Act

	6
	Heather has finished her degree and found a job in the local bank. She is very excited to start her career in finance. In the 2nd month of her employment, she found out she is pregnant. Her employer informed her that because she has only been working for 2 months, she has not met the requirements of her contract, so they are going to ask her to leave when she goes on maternity leave. They will arrange with UIF that she still receives a salary.
	The Labour Relations Act

	7
	Thomas has been employed as a packer for a local grocery store. On his application he stipulated that he had polio as a child in his right hand and has limited use of his hand. After the first TWO weeks of work, Thomas noticed that they treated him differently from the other packers. He felt that he was being discriminated against because of his disability.
	Employment Equity Act

	8
	Anele finished matric last year and has been searching for work ever since. Last month he finally found work with a local engineering company. His employment contract stated that he would start working for them on the 1 August 2021. On the weekend before he started the job, he started showing symptoms for COVID. He was told by doctors that he had tested positive and would need to quarantine for two weeks. When he informed his new boss, they said he would no longer have the job as he could not fulfil the requirements to start on the stipulated date.



	The Basic Conditions of 
Employment Act

	9
	Sarah was so excited to work as a seamstress for a local lady who was known for making beautiful fashion designs. The agreement was that she would be available to work on weekends. Her first weekend on the job required her to work 12h without a lunch break on the Saturday. She was told this industry is very demanding and she needs to learn to eat while working. After three weeks, the conditions had only gotten worse. Sarah felt that she was being unfairly treated.
	The Basic Conditions of Employment Act

	10
	Sipho, Phillip and Andrew were employed together as part of a construction team to work on a project building a school library. Sipho and Andrew had worked on several projects together and were a good 20 years older that Phillip. Phillip found that often his two colleagues would not communicate certain vital information to him so that he would make a mistake and be disciplined by his superiors. As much as he complained, he was told to grow up and become an adult if he wanted to survive in this industry.
	Employment Equity Act
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