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Lesson 3 – Articles 

	ARTICLE A

Verulam man gets 9 life terms for raping his stepdaughter more than 900 times
https://www.timeslive.co.za/news/south-africa/2021-03-29-verulam-man-gets-9-life-terms-for-raping-his-stepdaughter-more-than-900-times/

MARCH 2021

The 46-year-old man who raped his 10-year-old stepdaughter close to 1,000 times over five years was sentenced to nine life terms in the Durban high court on Friday. The Verulam man was further given a 173-year prison sentence after being found guilty of 56 counts relating to rape, human trafficking, sexual grooming, sexual abuse and distribution of child pornography. The Sunday Times Daily reported that the man, an auto electrician by trade who cannot be named to protect the identity of the child, had also deliberately laced his fingers with acid to burn off his fingerprints in an apparent attempt to prevent him being linked to other crimes. He was arrested in June 2018 at his home in Verulam, north of Durban, after the child confided in a neighbour about the alleged abuses.




	ARTICLE B
SA black doctors feel vindicated after probe confirms racial discrimination
https://www.timeslive.co.za/news/south-africa/2021-01-19-panel-finds-unfair-discrimination-against-black-practitioners-by-medical-schemes/
JAN 2021
Between 2012 and 2019, black practitioners were more likely to be found to have committed fraud, waste and abuse (FWA) than their white counterparts by Discovery, Medscheme and the Government Employees Medical Scheme (Gems). This is the finding of a panel appointed by the Council for Medical Schemes to investigate allegations by a number of health-care professionals that they were being treated unfairly by medical aid schemes based on race and ethnicity. The panel said after considering all the evidence and responses, it found that there was unfair racial discrimination against some black practitioners by three medical schemes. The panel found that Discovery was 35% more likely to identify black providers as having committed fraud, waste and abuse, Gems was 80% more likely to identify black providers as guilty of the same, while Medscheme was 330% more likely to identify black providers as guilty of fraud, waste and abuse.






	ARTICLE C
Sexism Persists in STEM
https://alltogether.swe.org/2021/01/sexism-persists-in-stem/
JAN 2021
Nationwide, the science, technology, engineering, and math (STEM) sector is all about progress. But if the STEM industry is defined by growth, why are women being left behind?  Stereotypes, along with lack of opportunity due to gender, race, and class, may explain why girls enter STEM fields at alarmingly lower rates than boys. Senior Instructor II in the Department of Microbiology, Dr. Linda Bruslind, is no stranger to being the only woman in the room, and in her role, she has sometimes been targeted for her gender.  
Male colleagues making assumptions about her commitment to her career because she is a mother; making assumptions about her capability to handle equipment; making unwanted sexual advances; and undermining her when she presents a problem are just a few examples of the sexism she has experienced at the university.  More subtle behaviors include not being listened to in meetings, being left out of “boys’ clubs,” and people being surprised when accomplishing tasks traditionally performed by men, all of which Bruslind said she has experienced. Another issue is the number of women who leave STEM fields. Often women get frustrated and then they go on to other fields or to start their own businesses, exhausted by the structural barriers that exist in traditional STEM environments. These losses are felt within the fields and further contribute to underrepresentation. 
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