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 Grade 9 and Beyond: 
Your options and choices after Grade 9

Content Summary

The South African schooling system is divided into two stages the General Education and Training, which is where you are now and the Further Education and Training or FET from grade 10 to 12.
After grade 9 some students continue to the FET stage and complete grade 10, 11 and 12 whilst others opt for the technical and vocational route through what is known as a TVET college.

Once you successfully complete the final year of schooling or grade 12 and you earn what is called a National Senior Certificate which is also what we call your Matric certificate or a School Leaving Certificate. Once you completed grade 12, we refer to you as a Matriculant. The National Senior Certificate is what we call a Level 4 within The National Qualifications Framework.

Those who complete a three-year TVET program earn what is called the National Certificate Vocational, this is also a Level 4 on the National Qualifications Framework. It is also called a School Leaving Certificate, but it is different to a Matric Certificate. The difference between them is that a National Senior Certificate gives learners more of a focus on general education and academics whilst the National Certificate Vocational is directed at vocational study skills within a specific area of work.

The National Senior Certificate is issued after Grade 12, learners who attend public schools or independent schools will complete the examinations set and administered by the Department of Basic Education. Many independent or private schools will cover the same curriculum, but learners’ complete examination set administered by the Independent Examination Board or IEB. 

To complete the NCS there are seven subjects that need to be completed. Four of the seven subjects are compulsory they are:
· Home Language
· First Additional Language
· Mathematics or Mathematical Literacy 
· Life Orientation. 

The other three subjects can be chosen from the list of approved subjects. Remember that those subjects are based on what is what your school offers. 

To complete the NCV there are also seven subjects required. There are four compulsory fundamental subjects:
· Language
· Mathematics or Mathematical Literacy
· Life Orientation. 

The remaining four subjects would be your core vocational subjects.

There is considerable overlap between both the national senior certificate and the national certificate vocational curriculum. Let us have a look at the table below:

	SUBJECTS:
	NSC
	NCV

	Home Language
	ü
	ONE LANGUAGE

	First Additional Language
	ü
	

	Mathematics or Mathematical Literacy
	ü
	ü

	Life Orientation
	ü
	ü

	Additional Subjects
	THREE SUBJECTS:
(Choice Subjects) chosen from approved list of subjects
	FOUR SUBJECTS:
(Three compulsory and ONE choice subject)



	Subjects List: NSC
	Vocational Subjects: NCV

	Accounting
Business Studies
Civil Technology
Computer Applications Technology
Consumer Studies
Dance Studies
Design Studies
Dramatic Arts
Economics
EGD

	Geography
History
Hospitality Studies
Information Technology
Life Orientation
Life Sciences
Music
Physical Sciences
Technical Mathematics
Tourism
Visual Arts
	Business Studies
NCV: Finance, Economics and Accounting
NCV: Marketing
NCV: Management
NCV: Office Administration
NCV: Information Technology and Computer Science
Engineering Studies
NCV: Civil Engineering & Building Construction (Masonry/Plumbing/Carpentry)
NCV: Electrical Infrastructure Construction
NCV: Engineering and Related Design (Automotive/Fabrication/Fitter and Turner)
General Studies
NCV: Education and Development
NCV: Hospitality
NCV: Primary Agriculture
NCV: Tourism

	There are many subjects and vocational packages – this is a partial list as examples


[image: 4,716,901 Occupation Illustrations & Clip Art - iStock]A brief comparison of the National Senior Certificate and the National Certificate Vocational

	NATIONAL SENIOR CERTIFICATE
	NATIONAL CERTIFICATE VOCATIONAL

	The NSC provides learners with several post-school opportunities based on their performance in Grade 12. Jobs at the entry-level, learnerships and internships, and admittance to colleges, universities, and other higher education institutions are all options.


	The National Certificate Vocational (NCV) is a high-skills, high-quality, and high-knowledge programme that gives practical experience and is designed to promptly respond to today’s industry’s primary skill requirements. This qualification will also allow you to enrol in higher education courses provided you choose the right subjects.

	A NSC gives learners more general education with a stronger focus on academics.
	A NCV is directed at vocational training. Students study skills in a specific field of work.

	Both have compulsory subjects and take the same time to complete.

	The NSC enables learners to access to a variety of post-school opportunities depending on their performance in Grade 12. The opportunities include entry-level employment, admission to learnerships and internships, and admission to colleges, universities, and other higher education institutions.
	The NCV includes key academic disciplines that students must study in school, such as languages, mathematics, and mathematical literacy, as well as life orientation. Learners receive not only a skills-focused, practical education and workplace education, but they also receive most of the fundamentals anticipated of a typical school.

	THE OBJECTIVE OF NSC QUALIFICATION
Provide learners with the skills, information, and values they need to achieve self-satisfaction and meaningful engagement in society and make the transfer to the workplace easier.
Ensure that access to higher education is available.
	THE OBJECTIVE OF NCV QUALIFICATION
Provide learners with the practical skills, applied competence, and information necessary for employment in a certain occupation or trade, and make the transfer to the workplace as smooth as possible.
Ensure that access to higher education is available.

	Below are some benefits for obtaining the NSC:
· You need it to get into university or college
A matric certificate is the legal minimum requirement for admission to a few of the courses offered at any South African university. This means if you want to study any degree at any university, you must have matric certificate. Depending on your results, this will determine if you'll need to opt for a bridging course to improve your marks or not.
· You need credits to study what you want
You must pass certain subjects at a certain level of credits to meet the entry requirements. Universities have a points system in place – learners are awarded a certain number of points according to their final matric marks. Different courses demand different amounts of points.
· Opens an array of job opportunities 
For many jobs, the minimum entry requirements are to have a matric certificate. You can immediately start working once you've completed high school and work your way up in a field you are passionate about.
	Below are some benefits for NCV programmes:
· Students can get a National Certificate Vocational by mastering a specific set of skills in preparation for the workplace. This means that even if students do not complete matriculation, they will have the opportunity to develop their talents and construct a successful career.
· NCV courses are also beneficial to kids who struggle in regular school settings. Instead, these students can study NCV qualifications to obtain a matriculation-level certification.
· Having an NCV qualification means you’ll have more job opportunities in your field. With the highest NCV qualification, you will also have more job opportunities than you would with a traditional matric certificate.
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Knowledge of the World of Work: RIGHTS, RESPONSIBILITIES and OPPORTUNITIES in the Workplace

Rights and Responsibilities in the workplace
South African workers and employers enjoy many rights, thanks to the Basic Conditions of Employment Act. The South African constitution provides for some basic rights for workers. The Labour Relations Act (LRA) expands on these basic rights. In addition to this, the Basic Conditions of Employment Act (BCEA) seeks to protect vulnerable workers. The conditions outlined in the LRA and the BCEA aren’t inflexible, meaning that employers can offer better conditions, but not worse conditions.

The most important advice for any worker is to read and know your contract. While a contract isn’t strictly necessary, it protects both the employer and the employee. A contract signed by both parties is legally binding. 

Every employee has the right:
· Not to be unfairly dismissed
· To be treated with dignity and respect 
· To be paid the agreed wage on the agreed date and at the agreed time 
· To be provided with appropriate resources and equipment to enable him/her to do the job 
· To have safe working conditions 
· To fair labour practices 
· To non-victimisation in claiming rights and using procedures 
· To all the protection and benefits of the Basic Conditions of Employment Act. 

In the working world, both the employer and the employee have rights obligations and responsibilities When you work you provide some sort of a service to a company or an institution for an example working for a government working as a teacher, doctor, an artisan, or a Boilermaker. Generally, with formal employment you are asked to read and sign a contract of employment. This contract sets out what is required by both parties- this means both the employer and the employee. This is seen as a legal document that protects both parties, basically an employment contract will clearly outline the who, what, where, when, why, and how of the job. This is the basis of the working relationship.

The essential elements of an employment contract:
· Names and address of all parties involved
· Description of business
· Clearly defined job position and role
· Company specific requirements and/or protections
· Length of job and duration of schedule/work hours
· Pay, compensation, & benefits
· Employee classification category
· Privacy policies
· Performance requirements
· Tasks & duties
· Terms of relationship
· Termination guidelines
· Signatures and dates

Opportunities in the Workplace:
When workers feel their workplace cares about their growth and development, they’re more likely to commit to their goals and the organization, as well as feel greater job satisfaction.

Growth is a big part of human nature, and we have a desire to continue to grow and develop throughout various aspects of our lives. In young children and adolescents, this growth is regular and consistent, therefore easily noticeable. As we get older, we still have a desire for growth and development – but it may look a bit different. As adults, we spend a significant amount of time at work, and as such growth and development in our professional lives is important. If there aren’t opportunities for growth and development at work, many will choose to take another job if the opportunity arises. 

Some examples of opportunities for employee growth and development include:
· Continuing education courses.
· Tuition reimbursement.
· Career development or counselling services.
· Skills training provided in-house or through outside training centres.
· Opportunities for promotion and internal career advancement.
· Coaching, mentoring, and leadership development programs.
· Personal development; including skills such as emotional intelligence, communication, or physical health.

To summarise:
· The workplace offers many opportunities to many people, it's important that workers recognise these opportunities and that they act on them. 
· Extra effort can lead to a promotion, possibly some type of an incentive because you would be seen as someone who's willing to take on challenges and help when needed. 
· Employees who go the extra mile are good employees and employers will recognize this. Being a good team player and someone who takes extra roles shows that you are prepared to put in the time and effort. 
· Some companies offer courses that allow you to study especially if it’s something relevant or suitable to your line of work. Gaining skills and learning new concepts makes you a lot more useful invaluable to the workplace. 
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Vocational Education

Why is Vocational
Education Important?
Vocational Education helps
students to perform better
in their jobs as they acquire
a great learning experience.

What is the main aim of
vocational education?

The aim of vocational

education is to train students

on skills and technical
knowledge.
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