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Grade 9 World of Work: Term 2 Week 6 – 9

GRADE 9 and BEYOND

Lesson Preparation
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Dear Life Orientation Teachers,
This section of work is critical for Grade 9 learners – it is such an important part of their syllabus. In a few months’ time they will be making decisions that can have an impact on the future choices and the path that they may take one day. 
There is a great deal of information contained in this Lesson Preparation, you know your learners best and will know exactly how to adapt this set of lessons to your unique and individual classes.

This Lesson Plan covers the following topics as per the Grade 9 2023-2024 ATP:

· Options available after completing Grade 9:
· National Senior Certificate (NSC – Grades 10 – 12) and 
· National Certificate Vocational (NCV – TVET Colleges) qualifications 
· Implications of choices: Choice between NSC and NCV 
· Knowledge of the world of work: Rights, responsibilities, and opportunities in the workplace 

This Lesson Plan is made up of the following documents: 

· Lesson Preparation 
· Lesson 1 - PowerPoint 
· Lesson 1 - NSC vs NCV Comparison
· Lesson 1 – Worksheet
· Lesson 1 – Worksheet MEMO
· Lesson 2 - PowerPoint 
· Lesson 2 – Class Activity PowerPoint
· Lesson 2 – Class Activity MEMO & Teacher Guide
· Lesson 2 - Class Activity Answer Sheet 
· Lesson 2 - Worksheet 
· Lesson 2 – Worksheet MEMO
· Lesson 3 - PowerPoint 
· Lesson 3 – Worksheet
· Lesson 3 – Worksheet MEMO
· Lesson 4 – PowerPoint
· Lesson 4 – Worksheet
· Lesson 4 – Worksheet MEMO
· Lesson 4 – Worksheet Reflection
· Content Summary 

Lesson Breakdown:

	Lesson 1
	Lesson 2

	Options available after completing Grade 9:
(NSC – Grades 10 – 12) and 
(NCV – TVET Colleges) qualifications 
	Implications of choices: 
Choice between NSC and NCV

	Lesson 1 - PowerPoint
	Lesson 2 - PowerPoint

	Lesson 1 - Worksheet 
Lesson 1 – Worksheet MEMO
Lesson 1 - NSC vs NCV Comparison
	Lesson 2 - Worksheet 
Lesson 2 – Worksheet MEMO
Lesson 2 - Class Activity PowerPoint 
Lesson 2 – Class Activity MEMO & Teacher Guide
Lesson 2 - Class Activity Answer Sheet



	Lesson 3
	Lesson 4

	Knowledge of the world of work: 
Rights & responsibilities in the workplace
	Knowledge of the world of work: 
Opportunities in the workplace

	Lesson 3 - PowerPoint
	Lesson 4 - PowerPoint

	Lesson 3 - Worksheet 
Lesson 3 – Worksheet MEMO

	Lesson 4 - Worksheet 
Lesson 4 – Worksheet MEMO
Lesson 4 – Worksheet Reflection
Content Summary



Teachers, please familiarise yourself with the PowerPoints and Worksheets prior to starting this topic, you know your learners best and what points you may wish to expand on.
The Slide-by-Slide Breakdown Notes (see page 4) are for you to use in conjunction with the PowerPoint Presentations as you are explaining and going through the work with your classes. It would be beneficial for you to have your Slide-by-Slide Notes printed out so you can work with them whilst using the PowerPoint.
No one knows your learners better than you- you will know what to emphasise and what is most valuable to your learners.
[image: Teenactive-logo]

[image: Teenactive-logo]

Please enjoy this lesson, all the very best!
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	Lesson
	Content
	Teaching Plan
	Time 
	Resources
	Learner Activities

	1
	Options available after completing Grade 9:
(NSC – Grades 10 – 12) and 
(NCV – TVET Colleges) qualifications
	Intro
	5 min
	Lesson Preparation & Content Summary
	Guide class discussion and engage with learners – steer learners towards lesson objectives.

	
	
	Body
	10-15 min
	Lesson 1 - PowerPoint
	

	
	
	
	10 min
	NSC vs NCV Comparison
	

	
	
	Conclusion
	5 min
	Any questions or queries from learners
	

	
	Remainder of lesson: See Lesson breakdown
	Lesson 1 – Worksheet (Activity 1)
Lesson 1 – Worksheet MEMO

	2
	Implications of choices: 
Choice between NSC and NCV
	Intro

	5 min
	Lesson Preparation & Content Summary 
	Guide class discussion and engage with learners – steer learners towards lesson objectives.

	
	
	Body
	10 min
	Lesson 2 - PowerPoint
	

	
	
	
	10 min
	Lesson 2 - Class Activity PowerPoint
	

	
	
	Conclusion
	5 min
	Lesson 2 – Class Activity MEMO 
Lesson 2 – Class Activity Answer Sheet Activity answers and why certain answers are correct.
	

	
	Remainder of lesson: See Lesson breakdown
	Lesson 2 - Worksheet (Activity 1) 
Lesson 2 – Worksheet (Activity 2)
Lesson 2 – Worksheet MEMO

	3
	Knowledge of the world of work: 
Rights and Responsibilities in the workplace
	Intro
	5 min
	Lesson Preparation & Content Summary 
	Guide class discussion and engage with learners – steer learners towards lesson objectives.

	
	
	Body
	10 min
	Lesson 3 - PowerPoint
	

	
	
	
	10 min
	Informal Assessment 
Lesson 3 – Worksheet (Activity 1)
Lesson 3 – Worksheet MEMO
	

	
	
	Conclusion
	5 min
	Any questions or queries from learners 
	

	4
	Knowledge of the world of work: Opportunities in the workplace
	Intro
	5 mins
	Lesson Preparation & Content Summary 
	Guide class discussion and engage with learners – steer learners towards lesson objectives.

	
	
	Body
	10 min
	Lesson 4 - PowerPoint
	

	
	
	
	10 min
	Informal Assessment 
Lesson 4 – Worksheet (Activity 1)
Lesson 4 – Worksheet MEMO
	

	
	
	Conclusion
	5 min
	Reflection 
Lesson 4 – Final Reflection
	



SLIDE-by-SLIDE BREAKDOWN per Lesson
	Lesson
	Content
Teacher Guide 
	Slide

	The Theme of this Lesson is “The Roadmap to the Future” and looking forward at their own individual roadmaps.
It is important that learners know what their options are as they make their journey through Grade 9.
The aim of this Lesson is to get learners to examine their possibilities and to learn what these are and the decisions that they will need to make. By empowering them with the knowledge they will be able to make a somewhat informed decision. 
We all want what is the best for each learner and it is up to us to inform them as best we can and help them in making this decision.

CONTENT:
Options available after completing Grade 9: (NSC – Grades 10 – 12) and (NCV – TVET Colleges) qualifications
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1
	To begin with, introduce the topic that will be discussed – GRADE 9 and Beyond.
Explain that you will be talking about what’s out there in the big wide world for them – remind them that school doesn’t go on forever, one day they will all leave school.
 
	1

	
	Ask learners do they know what happens after Grade 9, what do they know or what have they heard?
This will help you gauge what they know and any false information that they may have, it’s important that they have the right information and that that it is accurate! This will be useful to dispel any misunderstandings.

	2

	
	A fork in the road:

Once you finish Grade 9, there are two paths that you will have to choose from.
Both very valuable and both very important as your future depends on it.
You may find yourself at this crossroad and be unsure of which path to choose.
Do you know what they are?

	3

	
	Now the crux of it:
The National Senior Certificate (NSC) and the National Certificate Vocational (NCV) – these are terms that they may often hear but may not fully understand. 
	4

	
	At this point – the different between the two qualifications needs to be discerned. Stress the term QUALIFICATION, as both are in fact Qualifications, both are ranked at an NQF Level 4.


We don’t want learners to think that one is better or worse than the other, or lesser in terms of importance. 

There is a comparison between the two Qualifications (Lesson 1 - NSC and NCV Comparison)

	5

	
	
	6

	
	
	7

	
	In short:

A NSC gives learners more general education with a stronger focus on academics.

A NCV is directed at vocational training. Students study skills in a specific field of work. It is also important to introduce the value of TVET colleges, and how that fits into the system.

Both have COMPULSORY SUBJECTS and take the SAME TIME TO COMPLETE.

There is a one-page summary of the main differences between the two qualifications (Lesson 1 - NSC vs NCV Comparison) – you can use that as a consolidatory talking point. There is one included in the Content Summary.

	8

	
	Conclusion:

What’s right for one person may not be right for another – you are all uniquely different and will have different likes, interests, and preferences. 
Not everyone will follow the same path – it’s important to look at YOU and what FUTURE YOU want for YOURSELF! 
Whether it is the NCS or the NCV, the path you choose will be valuable and worthwhile.
It is YOUR path and it’s up to you to follow your dreams and be amazing!

We try and stress the importance and value of individual uniqueness – and again, some learners will follow the NCS and others the NCV – both valuable and important. It’s SO important to ensure that we don’t place more or less value on one or the other. As well as letting learners think they would be any less by choosing one or the other. 

	9

	At the end of the lesson – after any questions, learners to complete Lesson 1 – Worksheet (Activity 1)

You can go through the Lesson 1 - Worksheet with them and maybe even discuss some of the answers as a class discussion – and then let them do their own answers afterwards. 
The Lesson 1 – Worksheet MEMO is provided.




	Lesson
	Content
Teacher Guide 
	Slide

	[image: What Choices Have You Made? - Njerimuchunu]The Theme of this Lesson is “The Roadmap to the Future” and looking forward at their own individual roadmaps.
It is important that learners know what their options are as they make their journey through Grade 9.
The aim of this Lesson is to get learners to examine their possibilities and to learn what these are and the decisions that they will need to make. By empowering them with the knowledge they will be able to make a somewhat informed decision. 
We all want what is the best for each learner and it is up to us to inform them as best we can and help them in making this decision.


CONTENT:
Implications of choices: Choice between NSC and NCV
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2
	This lesson will look at the NCS and NCV in a bit more detail and look at the choices between them.

	1

	
	Looking at it as the fork in the road – and the choice now is which way to go. 

	2

	
	A brief intro to the South African Schooling System:

The South African schooling system is divided into two stages the General Education and Training, that's where you are now and the Further Education and Training or FET from grade 10 to 12.
After grade 9, some students continue to the FET stage and complete grade 10, 11 and 12 whilst others opt for the technical and vocational route through what is known as a TVET college.

So now how do you choose what’s best? How do you make a choice between them?

	3

	
	[image: Making A Big Decision Quotes. QuotesGram]
Not to scare learners entirely – they do need to know that this is a big decision and not one to be taken lightly. 

It is important to look at their likes and strength, their weaknesses, what they wish to do one day, what interests them when making this decision. 


	4

	
	Breaking it down as simply as possible:

THE OBJECTIVE OF NSC QUALIFICATION
Provide learners with the skills, information, and values they need to achieve self-satisfaction and meaningful engagement in society and make the transfer to the workplace easier.
The NSC enables learners to access to a variety of post-school opportunities depending on their performance in Grade 12. The opportunities include entry-level employment, admission to learnerships and internships, and admission to colleges, universities, and other higher education institutions.

THE OBJECTIVE OF NCV QUALIFICATION
Provide learners with the practical skills, applied competence, and information necessary for employment in a certain occupation or trade, and make the transfer to the workplace as smooth as possible.
The NCV includes key academic disciplines that students must study in school, such as languages, mathematics, and mathematical literacy, as well as life orientation. Learners receive not only a skills-focused, practical education and workplace education, but they also receive most of the fundamentals anticipated of a typical school.

	5

	
	NSC benefits:

· You need it to get into university or college. A matric certificate is the legal minimum requirement for admission to a few of the courses offered at any South African university. This means if you want to study any degree at any university, you must have matric certificate. Depending on your results, this will determine if you'll need to opt for a bridging course to improve your marks or not.
· You need credits to study what you want. You must pass certain subjects at a certain level of credits to meet the entry requirements. Universities have a points system in place – learners are awarded a certain number of points according to their final matric marks. Different courses demand different amounts of points. 
· Opens an array of job opportunities. For many jobs, the minimum entry requirements are to have a matric certificate. You can immediately start working once you've completed high school and work your way up in a field you are passionate about.


	6

	
	NCV benefits:

· Learners can get a National Certificate Vocational by mastering a specific set of skills in preparation for the workplace. This means that even if learners do not complete matriculation, they will have the opportunity to develop their talents and construct a successful career.
· Having an NCV qualification means you’ll have more job opportunities in your field. With the highest NCV qualification, you will also have more job opportunities than you would with a traditional matric certificate.

	7

	
	


[image: Text

Description automatically generated]The reason for this slide – to break the barrier in thinking that vocational studies are for people that can’t study. Or for “stupid” people.

Get rid of the “stigma” of it being for people who can’t do Matric.

This speaks to the benefits of Vocational Training.



	8

	
	It is important to note that there is overlap between the two:  they are not so far apart, again we want to stress the importance that both are relevant qualifications.

	SUBJECTS:
	NSC
	NCV

	Home Language
	YES
	ONE LANGUAGE

	First Additional Language
	YES
	

	Maths or Mathematical Literacy
	YES
	YES

	Life Orientation
	YES
	YES

	Additional Subjects
	THREE SUBJECTS
	FOUR SUBJECTS



SO whilst they are two different qualifications, they have similarities and they are both full NFL Level 4.




	9

	
	TALKING POINTS:
[image: Atlantis School For Gifted Youngsters: Five Percent Nation Talking Points]To create dialogue, ask learners these questions and see what they think. Use this as a key point to talk about these things and really reiterate what we have covered.

What are the advantages of studying for an NCV? 
· Skills and hands on training, it is no different to studying an NCS subject. It’s still going to take time and effort. It’s still going to require learning and perseverance. 
Who could benefit from studying an NCV?
· Learners who are more practically inclined and prefer to learn by doing. 
Will the NCS or NCV guarantee success?
· Success comes from within and making the most of what you have learnt and what you have. Just because you have an NCS or an NCV, that does not automatically mean “you’ve made it” or that “you’ve arrived”. Success comes from hard work and doing what is required.
You have made it to this point in your life, but your LIFE is still ahead. 
Note to teacher: Both the NCS and the NCV could guarantee success … it depends on the learner choosing whichever is best for him/her. 

	10

	
	[image: Robin S. Sharma Quote: “Dream Big. Start small. Act now.”]

A final thought – one that they are all unique and have such a wide variety of talents between them. The world needs all these talents and for people to use these talents and do what they are best at.


	11

	
At the end of the lesson – after any questions, show the Lesson 2 – Class Activity PowerPoint.  Refer to the Lesson 2 – Class Activity MEMO & Teacher Guide for how this activity should be performed and answers. 
 The Lesson 2 - Class Activity Answer Sheet (two per page – copy and share with a partner – PDF and Word copy) should be handed out for learners to 
write their answers.
The Lesson 2 – Class Activity PowerPoint has the questions, read through each question and the options – let learners decide and write down their answers. 
When you can go through the Answers (which learners complete via peer marking), discuss why the given answers are correct as a class discussion. 

Let them fill in the reflective block at the bottom of their Answer Sheet and hand in their Answer Sheets – have a look at 
their responses in the reflective block before returning them – so they can be stuck into their workbooks.

After that, learners have their own Roadmap (Activity 1) and Informal Assessment (Activity 2) to complete on Lesson 2 - Worksheet.
Lesson 2 – Worksheet MEMO provides answers to Activity 2.

	Lesson
	Content
Teacher Guide 
	Slide

	CONTENT:
Knowledge of the world of work: Rights and responsibilities.
[image: 4,716,901 Occupation Illustrations & Clip Art - iStock]
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	One day when you’ve finished your qualifications and you’ve done all that you’ve set out to do, you will start working. And like everything in life – it’s also true that in the workplace you will be afforded certain rights and responsibilities as well as hopefully have opportunities available to you. 

Let’s now look at what that all means, its sounds pretty big and scary in a statement like that. 

	1

	
	TEACHERS: please note that the LAWS are just for background knowledge but are not content to be assessed on. They will engage with these laws in Grade 12

South African workers and employers enjoy many rights, thanks to the Basic Conditions of Employment Act. 
The South African constitution provides for some basic rights for workers. The Labour Relations Act (LRA) expands on these basic rights. 
In addition to this, the Basic Conditions of Employment Act (BCEA) seeks to protect vulnerable workers. The conditions outlined in the LRA and the BCEA aren’t inflexible, meaning that employers can offer better conditions, but not worse conditions.

BCEA briefly:
Basic Conditions of Employment Act
The BCEA prevents employers from exploiting their employees, as well as employees taking advantage of employers. Neither party can ignore the conditions of the Act, and work contracts must reflect and honour its provisions. Any questions or concerns regarding employment conditions can generally be answered by consulting the BCEA. It is recommended that employees familiarise themselves with the Act, which can be downloaded online so that they have a firm understanding of what is and is not reasonable when it comes to working.




LRA briefly:
The Labour Relations Act 
According to the official South African government online site (www.gov.za), the labour relations act applies to workers, employers and trade unions. The purpose of the labour relations act is not only to protect everyone in the workplace but to also promote economic development, fair labour practices, peace, democracy and social development.

	2

	
	
It is important that learners can distinguish between EMPLOYER and EMPLOYEE:

IMPORTANT FACTS:
EMPLOYER – that means the person or organisation that employs people for a certain function or role.
EMPLOYEE – the person that does a specific job in return for some kind of payment in the form of salaries or wages. 

Essentially, there is a working relationship that is formed when people work together, so there are things that have been put in place to govern those relationships.

	3

	
	TALKING POINTS:
[image: Atlantis School For Gifted Youngsters: Five Percent Nation Talking Points]To create dialogue, ask learners these questions and see what they think. Use this as a key point to talk about these things and what learners are aware of and what they don’t know.

What do you think would be right or wrong in the workplace? 
How should people treat one another?

Answers will vary but build on what your class says guiding them to what you want them to know. 

	4

	
	The most important advice for any worker is to read and know your contract. A contract is necessary, as it protects both the employer and the employee. A contract signed by both parties is legally binding. 

Every employee has the right:
· Not to be unfairly dismissed
· To be treated with dignity and respect 
· To be paid the agreed wage on the agreed date and at the agreed time. 
· To be provided with appropriate resources and equipment to enable him/her to do the job. 
· To have safe working conditions 
· To fair labour practices 
· To non-victimisation in claiming rights and using procedures. 
· To all the protection and benefits of the Basic Conditions of Employment Act. 

In the working world, both the employer and the employee have rights obligations and responsibilities When you work you provide some sort of a service to a company or an institution for an example working for a government working as a teacher, doctor, an artisan, or a Boilermaker. Generally, with formal employment you are asked to read and sign a contract of employment. This contract sets out what is required by both parties- this means both the employer and the employee. This is seen as a legal document that protects both parties, basically an employment contract will clearly outline the who, what, where, when, why, and how of the job. This is the basis of the working relationship.

	5

	
	As much as Employees have these rights and responsibilities so to do their Employers – they have to make sure that they provide their employees with what is set out within the BCEA and the LRA.

Employer responsibilities include providing: a suitable work environment, safe systems of work, safe equipment and training for handling risks and monitoring of your employees’ health and safety at work.

An employer's main responsibility is to make sure that the workplace is safe and that anyone working in or visiting the workplace is not exposed to hazards or harmed by the work.

For example, the employer must:
· make sure that work areas, machinery and equipment are kept in a safe condition.
· organise ways of working safely.
· provide information, instruction, training and supervision of employees so they can work safely.
· make sure that employees are aware of potential hazards.
· provide protective clothing and equipment where hazards can't be avoided.
· consult and co-operate with health and safety representatives and other employees at the workplace.
· inform employees about hazards in the workplace and improve their understanding of safe work procedures. (The information does not always have to be written - it can be spoken, or in the form of videos and tapes.)
· provide new employees with specialised induction training to help them become familiar with their new work environment, procedures, equipment, and materials so they can do their job safely. Induction should be much more than having a chat with your supervisor, completing a few forms, and being introduced to your workmates.
· provide information about hazards and the actions taken to control workplace risks (including the use of personal protective equipment where necessary).
· provide supervision to ensure that employees are not exposed to hazards. Supervision should include regular checks to make sure health and safety instructions are being followed.
· consult with employees to identify and control hazards in workplaces. Employees who are experienced in a job will usually know what can go wrong, and why.
· consult with employees and health and safety representatives on health and safety matters.
· make sure equipment and materials are used, stored, transported and disposed of safely.

	6

	
	THE MAIN TAKEAWAY:
· Rights and responsibilities are IMPORTANT in the workplace. 
· One of the main reasons is so that employees or workers are not abused or exploited in any way by employers and for their safety.
· It sets boundaries within the workplace.

THESE ARE IMPORTANT CONCEPTS

	7

	
	At the end of the lesson, you can hand out the Lesson 3 – Worksheet and ask learner to complete Activity 1 (Informal Assessment).
This is good practice for the exams.  

Lesson 3 – Worksheet MEMO is available with answers.

	8
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	CONTENT:
Knowledge of the world of work: Opportunities in the workplace 
[image: 4,716,901 Occupation Illustrations & Clip Art - iStock]
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4
	One day when you’ve finished your qualifications and you’ve done all that you’ve set out to do, you will start working. Let’s look at opportunities in the workplace available to you. 

	1

	
	
Opportunities in the workplace

Personal development opportunities
Personal development helps you become aware of your weaknesses, strengths, and abilities. As you understand your negative and positive attitudes and how they affect others, you get to learn how to act more productively and differently, improving your workplace relationships.

The benefits of self-development:
It’s not surprising that self-development is on the rise when you consider it can:

- Improve employees’ skills and performance
- Create an upwardly mobile workforce, enabling you to promote from within more often
- Increase productivity, maximising the value of employees to your organisation
- Help your organisation handle change more effectively, as employees are continuously updating their skills

Self-development isn’t just beneficial for employers, either. It also helps employees to pursue their own career goals and interests, build confidence and be more autonomous.

	2

	
	The importance of opportunities for employees:
When workers feel their workplace cares about their growth and development, they’re more likely to commit to their goals and the organization, as well as feel greater job satisfaction.


Some examples of opportunities for employee growth and development include:
· Continuing education courses.
· Tuition reimbursement.
· Career development or counselling services.
· Skills training provided in-house or through outside training centres.
· Opportunities for promotion and internal career advancement.
· Coaching, mentoring, and leadership development programs.
· Personal development; including skills such as emotional intelligence, communication, or physical health.

	3

	
	In summary:
· The workplace offers many opportunities to many people, it's important that workers recognise these opportunities and that they act on them. 
· Extra effort can lead to a promotion, possibly some type of an incentive because you would be seen as someone who's willing to take on challenges and help when needed. 
· Employees who go the extra mile are good employees and employers will recognize this. Being a good team player and someone who takes extra roles shows that you are prepared to put in the time and effort. 
· Some companies offer courses that allow you to study especially if it’s something relevant or suitable to your line of work. Gaining skills and learning new concepts makes you a lot more useful invaluable to the workplace. 

	4

	
	[image: Illustration People Speech Bubble Head Talking Stock Vector (Royalty Free)  77639083]
TALKING POINTS:
Why is it a good idea to take advantage of workplace opportunities?
What could you gain and how could it help you?
This is an ideal class discussion – using the words advantages and gains. Guide the learners to the point where they understand that it would be beneficial to them. Ask them questions and get their opinion, this will also help you gauge their understanding and comprehension of this topic.

	5

	
	[image: Choose a job you love]
Overall, this is important. You will all undoubtedly have worked very hard to get to where you will one day be.
Remember that you will spend a great deal of time at work, for this reason – you want to do something that you love, something that will make work enjoyable.

	6

	
	At the end of this lesson, you can hand out the Content Summary and do a quick run through with your class. See if they have any questions or need anything cleared up.

You can go through Activity 1 in the Lesson 4 - Worksheet with them and maybe even discuss some of the answers as a class discussion – and then let them do their own answers afterwards. 
The Lesson 4 – Worksheet MEMO is provided.

Lesson 4 - Worksheet Reflection – will help learners see what they have learnt through these four lessons and also see where they are at in terms of this content. 

	7
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