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GRADE 10 DISCURSIVE ESSAY (40 Marks)
BIASES AND UNFAIR PRACTICES IN SPORT


TOPIC: DEMOCRACY AND HUMAN RIGHTS
· Biases and unfair practices in sport

TOPIC: DEVELOPMENT OF THE SELF IN SOCIETY
· Power, power relations and gender roles

Now that you have completed the lesson on SPORTS COVERAGE AND BIAS - Unfair practices in sport leading to bias, complete the following discursive essay:
“It's time for women in sport to start being grateful again that they get the opportunity to play professional sport and stop all this campaigning for equal pay for equal work.” 
To what extent do you agree or disagree with the statement above? Present your answer in an essay of 500-600 words.
Your response should consider the relevant concepts/perspectives reflected in the source document in this task and those covered in class. Further research is required, and a reference list must be provided. 
Your teacher will provide you with the IEB generic rubric.

Discursive Essay Structure:
· Introduction: In your introduction give context to the question, take a position and briefly map your supporting arguments.
· Paragraph: Outline supporting argument 1 for your position on the topic. Use examples and evidence to support the argument. Link.
· Paragraph 2: Outline argument 2 for your position on the topic. Use examples and evidence to support the arguments. Link.
· Paragraph 3: Outline your counter argument. Use examples and evidence to support the argument. Remember to minimize this argument. Link.
· Conclusion: Sum up your essay briefly. Re-state your key points. Do not bring up any new information. Re-state your position.

Remember PEEL for each paragraph.
POINT: What is your paragraph going to be about? Start with a clear topic sentence.
EVIDENCE/EXAMPLE: Use evidence and examples to support your argument.
EXPLAIN: Explain how your evidence and examples support your point.
LINK: Tie the paragraph back to your essay question/quote and the position taken.

SOURCE DOCUMENT


SOURCE 1: Male vs Female Professional Sports Salary Comparison

Retrieved from: https://online.adelphi.edu/articles/male-female-sports-salary/ 
Date Accessed 3 February 2023

Read through this article online.



SOURCE 2: Should Professional Female Athletes Be Paid the Same as Male Athletes in the Same Sport?

Retrieved from: https://thewordyboy.com/professional-female-athletes-be-paid/ 
Date Accessed 3 February 2023

I am here today to talk about why professional female athletes should be paid the same as male athletes in the same sport. It is of absolute necessity that female athletes should be paid the same as male athletes. It is illogical to say otherwise. Both males and females undergo the same training and put in the same efforts for a sport and there is no sense in paying males higher than females. 
Globally, women only earn about 63% of what males earn. The world is moving to gender equality and it is the need of the hour that there is no wage gap between males and females in athletics also. Women are equally valuable as men and their efforts should be equally appreciated and paid for.
Fixing the pay gap can also help with solving to an extent the inequality within the industry. There are a lot of stigmas associated with sports. According to the authorities, fans only want to watch the sports that are played by men. They do not realize that it is themselves who are promoting the men centric sports through biased glorification and advertising. If women’s sports were also encouraged in such a manner, they would also have to die-hard fans as men have now.
Sports have always been considered inappropriate for women. Most people out there would not even know that there are cricket and football tournaments and leagues happening for women also. Though there are so many women who are even more talented than the male players, they are not recognized and given appreciation as sports is always something manly. 
Women’s mobility is much restricted through various legal and social barriers. It is a shame that women have to fight for what they totally deserve by default. By giving men and women equal wages, their importance in the industry will increase and the authorities would want to encourage and advertise them to make their expenditure worth it.
Also through equal pay, more women will be encouraged to join the industry as I personally know many women who have taken a step back from the sports field due to the inequalities and discriminations that they have had to face. It made me realize what the women who are still in the industry are going through to achieve their goals. It is so many times difficult for women to get a place in the sports field for which a man will easily get access to even though they do not have what the woman has.
I urge you all to start watching women’s sports and to encourage their talents and help them through their journey to gain the recognition and respect they deserve. I also urge you to fight for equal pay for men and women and to remove the inequalities and discriminations that they face. This is the least that we can do for them. Thank you and have a good day.

SOURCE 3: Why Gender Equal Pay is so hard to Achieve in Sport 

Retrieved from: https://www.mgmt.ucl.ac.uk/news/gender-equality-sports-%E2%80%93-why-gender-equal-pay-so-hard-achieve-sport 
Date Accessed 3 February 2023

When we talk of gender inequality in sport, we tend to focus on the gender pay gap. In most sports, women earn significantly less than their male counterparts and that, even though professional athletes, regardless of their gender, put in the same amount of work. This has meant that many female athletes are often having to have full-time jobs on top of being full-time athletes to survive. 
Through her ongoing research on gender equality in sport, Dr Laura Claus, Assistant Professor at The School of Management, argues that this pay disparity will not change until female sports are marketed properly, but that gender inequality in female sport fundamentally stems from the very way in which sport is not designed for women.
SPORTS WERE NOT DESIGNED FOR WOMEN
Most sports were never designed for women. They were designed to fit the physical abilities of men.
Ancient Greece introduced formal sport, with the first Olympic Games in 776 BC, that included sports such as human and chariot races, wrestling, jumping, disk and javelin throwing, and more.
Now, men (on average) are, by nature, often faster, stronger, and taller.
As already noted by English (1982): Speed, size, and strength seem to be the essence of sports. Women are naturally inferior at “sports” so conceived. But if women had been the historically dominant sex, our concept of sport would no doubt have evolved differently. Competitions emphasizing flexibility, balance, strength, timing, and small size might dominate Sunday afternoon television and offer salaries in six figures.
SPORT IS BASED ON PURE MERITOCRACY
Sport is designed to support a system of pure meritocracy – i.e., whoever is stronger, faster, more skilled will be the winner. But related to the first problem, in most sports, if women play against men, they lose (e.g., Serena Williams against No. 150 ATP; women’s soccer team against men’s soccer team). From a pure meritocracy angle, women thus do not deserve the same pay.
THERE IS LESS OF A MARKET FOR WOMEN’S SPORT
Building on the first two problems, in most sports, there is less of a market for the women’s side of the game (e.g., women’s soccer or women’s tennis). If you look at TV coverage, interest, ticket sales, and other market indicators, most men’s sports will outperform women’s sports. On average and across sport, that’s a statistical fact.
The market argument is the most readily used argument by male players and tournament directors when it comes to not rewarding women gender equal pay.
Now, all of these three problems are reasons used to defend not paying women the same in sport.
HOW CAN WE GET GENDER EQUAL PAY TO WORK
To really get gender equal pay to work, pure meritocracy needs to be revoked and arguments need to come from a sociological/ideological point of view. Furthermore, women should celebrate the female competition as their own version of the sport that is similar yet also different to the men’s.
Women’s tennis is one of the sports that was most successful in ‘breaking the glass ceiling’ for the women’s side. At the four biggest tournaments – the Grand Slams (Australian Open, Wimbledon, French Open, US Open) – women and men are rewarded equal prize money since 2007. They did four things to accomplish this significant reduction of the gender pay gap:
· Connect to the broader sociological discourse (Billie Jean King was a key figure here: in pushing for the Women’s Tennis Association (WTA) to be established, she connected to the feminist movement in the 70s and 80s in her time); taking in arguments from ideological/social point of view and thereby showcasing the societal value of more ‘gender diversity’ in sport.
· Revoke pure meritocracy by taking away platforms to be directly compared to men; that is, by creating their own Women’s Tennis Association where they could create their own female competitions/tournaments, their own logo, image, and rules of the game. As such, they could design the female competition as deliberately being different from men’s sport. They have different rules on court and off court.
· Market women’s tennis as being the same sport, but a different category. Women play differently (e.g., by hitting more from the baseline). Rather than trying to adapt more to the men’s game (e.g., hitting serve-and-volleys), they celebrate and market the game as being unique. Women’s tennis thus managed to build their own version of the sport, which alleviated the pressures of repeated direct comparisons to the men’s competition.
· Establish and support ‘female role models’ / the ‘heroes’ of the sport that become the face of women’s tennis and continue to push for more gender equality. Serena Williams, Maria Sharapova, and many others are very well positioned to maintain the fight for equality.
IN SUMMARY
The market argument is often used to defend paying women less than men. On average, there simply is less market and public interest for female sport. In other words, they tend to generate much less money. That’s a statistical fact in most sports. The argument that typically follows is: because they generate less money, female athletes should be paid less as well.
But Dr Claus argues that the market follows with the money that athletes are being paid. More salary for athletes makes them more interesting to the public, evident from professional football players. So, one could argue that we need to pay women more first and then the market will equalise.


SOURCE 4: Sex-based differences in physiology: what should we teach in the medical curriculum?

Retrieved from: https://journals.physiology.org/doi/full/10.1152/advan.00118.2006#:~:text=The%20differences%20between%20the%20sexes,of%20body%20fat%20than%20women. 
Date Accessed 6 February 2023

Sex-Based Differences in Normal Physiology
One consequence of differences in genetic attributes and circulating levels of sex steroid hormones is that there are structural/morphological differences between males and females. The differences between the sexes in body composition are well known: males typically have proportionately more muscle mass, more bone mass, and a lower percentage of body fat than women. These differences are, in a large part, the consequence of the well-documented effects of gonadal steroid hormones on skeletal muscle and bone metabolism and are reviewed in the accompanying article by M. Brown. What is less commonly recognized is that there are structural/morphological differences between adult males and females for many (if not all) organ systems that can have significant impact on physiological function. For example, sex differences in lung size have important consequences. Men have larger lungs, wider airways, and greater lung diffusion capacity than women, even when these values are normalized to height. An important consequence of this structural difference is that in contrast to healthy young men, maximal exercise capacity may be limited by pulmonary capacity in women, especially as they age.









SOURCE 5: Five Good Reasons why Women in Sport Don’t Deserve Equal Pay 
Retrieved from: https://www.sbs.com.au/topics/zela/article/2016/04/15/5-good-reasons-why-women-sport-dont-deserve-equal-pay 
Date Accessed 6 February 2023
So, let's take a look at the reasons why professional female athletes don’t deserve equal pay.
1. Women can't compete on the world stage
2. Female athletes aren't as competitive as men 
3. Women sports stars aren't nearly as exciting as men
4. Women just aren't as valuable to sponsors
5. Women's sport simply doesn't pull a crowd 


SOURCE 6: Opinion: Women athletes do not deserve equal pay

Retrieved from: https://highschool.latimes.com/diamond-bar-high-school/opinion-women-athletes-do-not-deserve-equal-pay/ 
Date Accessed 6 February 2023

For the past few decades, equal pay in women’s sports has been a debatable topic. Main figures such as Billie Jean King, Serena Williams, Venus Williams and the United States Women National Team have fought for equal pay in their sports, some of them even achieving equal pay, but do they deserve it? Although many…

For the past few decades, equal pay in women’s sports has been a debatable topic. Main figures such as Billie Jean King, Serena Williams, Venus Williams and the United States Women National Team have fought for equal pay in their sports, some of them even achieving equal pay, but do they deserve it?
Although many people believe that they should have equal pay because they can perform just as well as men and are entertaining, the reality is that men’s sports have a higher revenue, they play longer than women athletes and have higher skills than women athletes. Thus, women athletes should not receive equal pay with male athletes until they actually deserve it. 

The demand for equal pay for female athletes at face value seems like a fair one.
According to ESPN, they argue that women athletes do deserve equal pay because they perform the same or better statistically than men athletes. ESPN compares NBA basketball player Anthony Davis and WNBA Basketball player Nneka Ogwumike, who are both six-time All-Stars and were both the first overall pick in the 2012 NBA and WNBA draft.

Davis and Ogumike both put up similar numbers. Davis had 0.247 win shares per 48 minutes in the 2018-19 NBA season and Ogwumike had 0.248 win shares per 48 minutes in her 2019 WNBA season.

Win share is a type of statistic that shows how much impact and success a player has brought to their team. From these statistics, many would believe that women and men athletes should be equally paid because of an almost identical stat line that shows equivalent performance. 

Others also argue that women athletes should have equal pay because they are also just as entertaining as men athletes.

Audience data from FIFA stated that more than 1 billion people watch the FIFA Women’s World Cup in 2019. This match is also the second most watched soccer match in U.S. history and was watched more by U.S. viewers than the 2018 FIFA World Cup. With statistics showing that they can perform equal to or better than men athletes and are entertaining to the U.S. audience, it is no surprise that many argue for equal pay for female athletes.

However, professional sports are not only for entertainment and a showcase of athletic performance; it is also a business. If a league has a high revenue, they can afford to pay more money to the players and teams.

When comparing the NBA and WNBA revenue according to The World Sports Network, the NBA had $7.4 billion in revenue while the WNBA had $60 million in revenue during the 2019 season. The revenue does not all go to the sports league; it is also distributed to all the players.  From the 7.4 billion dollars that the NBA generates, NBA players are given at least 53% percent of the revenue generated.
The WNBA generated $60 million in revenue and distributed $12.3 million of the league’s revenue to the players.

The amount of games played in a season is also a factor in how much revenue a league can bring. In a whole NBA season, 1230 games are played in a regular season and 105 playoff games are played at max if every series played in seven games. In a whole WNBA season, there are 204 games played and a maximum of 35 playoff games if played to the max of five games. 

It is very clear why NBA players make more money than WNBA players — they simply generate more revenue.  If WNBA players demand a higher salary that would match the NBA, the league could not afford it because the WNBA simply does not bring in the same amount of money as the NBA.

This simple math makes it clear why women athletes cannot be realistically paid equally as their male counterparts. 

Despite some women’s sports receiving a significant amount of interest, in general, women’s sports have a lower viewership compared to men’s sports, which is part of why they earn less money.

The NBA is broadcasted in 96 countries while the WNBA is broadcasted in 24 countries. WSN also collected data from the NBA and WNBA team’s attendance. In the 2018 WNBA season, the average attendance was around 6,768 and tickets cost an average of $17.42. The NBA average attendance was around 18,000, almost three times more, and tickets cost an average of $89, about four times more. 
“[The Liberty] hasn’t made money,” former owner of the WNBA team New York Liberty and current owner of the New York Knicks James Dolan told the Washington Post. “Its prospects of making money, at that time and even today, are still slim.”  
Not only does women’s sport have a lower viewership in basketball but they also have a lower viewership in tennis.

In the 2019 Wimbledon women’s final, it averaged a viewership rating of 1.7 and 2.44 million viewers, with Simona Halep and Serena Williams competing against each other on ESPN, and Halep defeating Williams, according to Sports Media Watch. Comparing the viewership, SMW also said that the 2019 Wimbledon men’s final had an average of 3.83 million viewers and a 2.7 rating on ESPN, as viewers watched Novak Djokovic and Roger Federer clash, with Djokovic winning the duel.
“I think that our men’s tennis world, ATP world, should fight for more because the stats are showing that we have much more spectators on the men’s tennis matches,” Djokovic said in response to women tennis players receiving equal pay.
With the statistics shown, the men’s sports viewership is simply much higher. 
The skill gap between male and female athletes is also a factor why women athletes should not get equal pay. If you put tennis men’s singles and women’s singles rank 1 players toe to toe, who would win?

One statistic tracker for tennis known as Universal Tennis Rating creates a rating based on the player’s opponent skill and how many sets were played. The highest-rated men’s player on UTR is Rafael Nadal at a 15.95 rating and the highest-rated women’s player is Naomi Osaka at a 13.40 rating.

When comparing the ratings, there is a 2.55 rating difference, not only is this disappointing, but the top 5 ranked men’s under 18 years old tennis players all have a higher rating than Osaka.
 
Women athletes also aren’t as skilled in soccer — the USWNT lost to an under 15 year (U-15) old Dallas FC team in 2017, with the score being 5-2, according to the Northeastern Illinois University Independent. The USWNT didn’t just lose to the U-15 team, but they lost to the USMNT U-17 team with the score being 8-2 also.
These results are surprising to a person because they would think that a World Cup and Olympic winning team should be able to beat a team of kids under the age of 17.
Why should women athletes receive equal pay when they are rated lower and can’t defeat men athlete players younger than them?

It is clear why women athletes do not deserve equal pay. There is some possible evidence why women athletes should be paid equally, but when it comes to statistics and comparing their sports performance, audience draw and revenue generation to men’s, there is no doubt that they should not get paid equally for unequal performance. 
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