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MEMORANDUM / MARKING GUIDELINE 
GRADE 10 LIFE ORIENTATION
TOPIC:
Integrated (DSS, DHR, CCC)
MARKING GRID ON FINAL PAGE
Term 3 & 4
2 Hours 					2022				           80 marks
PLEASE NOTE: INTEGRATED PAPER CONSISTS ONLY OF SECTION B AND SECTION C

SECTION B (Compulsory)
Answer all the questions in this section. 
Write your answer in full sentences.

2.1. [bookmark: _Hlk111468241][bookmark: _Hlk95295903][bookmark: _Hlk114829113]Define the term ‘bias’ and mention THREE ways in which the media could bring about awareness against continued acts of gender biases in sports.					                                                                   (1+3) (4)
  (Lower Order - DHR) 
Marks should be awarded as follows:
ONE () mark for the correct definition

Bias is…

· an unfair inclination/tendency towards or against an individual or group of people based on sexual orientations/gender/language/colour/beliefs/religion etc. . ()
· to favour or disfavour people based on personal beliefs/ opinions/sexual orientations/gender etc. ()
· when closed minded/ prejudicial thinking leads to opposing or supporting a specific person/ group/ idea. ()
· allowing upbringing/ societal influences/ external factors to teach us that one person or group is better than another so that our thoughts and behaviours are influenced in a way that is one-sided. ()

     Any ONE of the above for ONE mark.

AND

[bookmark: _Hlk95295959]Marks should be awarded as follows:
ONE () mark for a well explained response.


    The media could…

· ensure that all sports activities involving different genders are equally covered/given attention/promoted/broadcast. ()
· require the same amount of adverting of male and female sports divisions.  ()
· make sure that female sports are also shown during prime time. ()
· ask female athletes to speak on TV/ be interviewed/ featured in widely sold magazines. ()
· employ female presenters/ commentators to give different views on sport. ()
· refuse to post/ publish/ present any content that shows women in a stereotypical/ biased/ unfair manner. ()
· consciously select sports media representatives that go against gender stereotypes/ biases. ()

      Any THREE of the above for ONE mark each.


2.2. [bookmark: _Hlk114594288][bookmark: _Hlk97606499][bookmark: _Hlk95374649]Discuss TWO ways in which competition organisers could show respect
for diversity based on sexual orientation in sports.  		 	  (2x2) (4)    
(Middle Order - DSS)
	
Marks should be awarded as follows:
[bookmark: _Hlk95330031]TWO () marks for a well explained response

Competition organisers could…
[bookmark: _Hlk98445045]
· make participants who are victims of discrimination aware of/ have access to redress actions () so that they can feel supported within their sports code. ()
· constantly assess/reassess the rules of competitions / code of conduct/ structures to ensure that they are inclusive to all sexualities () so that the sport/ participants/ organisers are not being influenced by discriminatory practices. ()
· create information sessions so that all participants and support staff are aware of how to be inclusive towards different sexualities ()  which could decrease the likelihood of people accidentally giving offence/ hurting someone/ making people feel unwelcome in the sport due to lack of information. ()
· ensure that participants/ support staff/ spectators/ sponsors are aware off the severe consequences of disrespect towards someone’s sexual orientation () so that they may know this sort of behaviour is wrong and will not be tolerated. ()
· recommend workshops for individuals/ teams who do not display appropriate respect for others’ sexual orientations () so that they can be educated to change their discriminatory thoughts/ behaviours. ()

     Any TWO of the above for TWO marks each                                            (2x2) (4)
     (i.e. ONE mark for statement and ONE mark for qualifier / explanation)



2.3. [bookmark: _Hlk95374758][bookmark: _Hlk114648842][bookmark: _Hlk97131375][bookmark: _Hlk95374703]Describe THREE ways in which maladministration in sports could harm sports’ competition.						  	  	  (3x2) (6)
		 (Middle Order - DHR)
Marks should be awarded as follows:
TWO () marks for a well explained response

Maladministration could lead to…

· glaring mistakes to be made in the public eye () causing the overall name/ reputation of the sport to suffer. () 
· excess money being spent on the wrong things () and that could lead to inadequate funds being made unavailable for important things such as prize money. ()
· development of unsafe sports facilities () which could put supporters/ sports professionals/ staff’s life in danger/endanger supporters/ sports professionals/ staff ().
· crucial rules/ policy/ procedures not being communicated effectively () leading to staff running procedures in an inefficient/ bias/ unfair manner. ()
· ineffective monitoring/oversight of the general manner the sports is run () which could leave space for corrupt/ dishonest individuals to take advantage. () 
· neglect of analysis report on how the previous competitions were run () and that may stifle progress in the administration of sports/ result in the lack of constant upgrades of the sports’ infrastructure/manner sports is run. () 
· inadequate attention been given to cases of discrimination/ lack of consideration of genuine complaints () which could create a culture of discrimination/ abuse within the competition. ()

Any THREE of the above for TWO marks each                                     (3x2) (6)
(i.e. ONE mark for statement and ONE mark for qualifier / explanation)


2.4. [bookmark: _Hlk97606545][bookmark: _Hlk95374877][bookmark: _Hlk97131797][bookmark: _Hlk96087274]Suggest THREE strategies women can use to find work opportunities                 within the field of male dominated sports.                                             (3x2) (6)
(Higher Order - CCC)


Marks should be awarded as follows:
[bookmark: _Hlk96093584]TWO () marks for a well explained response

Women could…

· acquire/develop the necessary skills () which could equip them/make them relevant/enable them to deserve their spot in any sporting field of their choice. ()
· research the different options that are available () so that they don’t only apply for the over-saturated positions. ()
· speak to fellow women in the field of male dominated sports () so that they can learn from their experiences in finding work. ()
· follow and network with sports professionals on social media/ at functions () to create connections which might enable them to secure deserved job opportunities in the future. ()
· [bookmark: _Hlk111538770]look for temporary/ voluntary work opportunities in the male dominated sports ()  to get real- life industry exposure to the possible options available. ()
· sign up to career sites where they can filter job searches to reflect on male dominated sports () so that they can be notified when something new and exciting becomes available. ()
· regularly attend events staged for male dominated sports () to observe/ ask questions about exactly what is required of each different sports professional on the day. ()

          Any THREE of the above for TWO marks each                                 (3x2) (6)
          (i.e. ONE mark for statement and ONE mark for the qualifier.)
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Question 3

3.1. [bookmark: _Hlk95398007][bookmark: _Hlk82514466]Give a definition for the term ‘scarce skills’ and state THREE                 reasons why it is important for teenagers to acquire scarce skills.	  (1+3) (4)                                                                                                                       
(Lower Order – DSS)
Marks should be awarded as follows:
ONE () mark for a correct definition. 

Scarce skills could be defined as …

· [bookmark: _Hlk95407056]required knowledge/abilities/acumen to perform a particular job/work/operation for which few people are available in a given situation. ()
· is when there aren’t enough people with qualifications/ experience to perform a job. ()
· is when the ability to complete a specific task is in high demand from employers.  ()
· a need for a specific group of professionals because there are more jobs than people available to complete them. ()

            Any ONE of the above for ONE mark.

AND

Marks should be awarded as follows:
ONE () mark for a well explained response. 

Scarce skills could enable teenagers to …

· assume a special place/niche/position in dealing with the socio-economic challenges of a given country. ()
· expand their opportunities to secure jobs in industries with limited job-offers. () 
· develop a higher level of proficiency needed in certain jobs. ()
· develop more experience in a specific skill making them more employable. ()
· gain confidence in themselves as professionals which could help them forge ahead in their careers. ()
· have more time to master a variety of skills leading to transference of skills to certain sectors. ()
· have more to put on their CVs so that you may stand out from the rest. ()

            Any THREE of the above for ONE mark each



3.2. Discuss TWO reasons why certain occupations may be declining.      (2x2) (4)
  (Middle Order - CCC)
Marks should be awarded as follows:
TWO () marks for a well explained response

Possible answers could include: 

· With the rise in technology, machines are able to do certain jobs faster () meaning that these occupations are no longer necessary.   ()
· People are moving more towards digital media to decrease their carbon footprint ()  meaning that jobs that revolve around printed documents/ media have little support. ()
· Increases in online shopping mean that fewer people are visiting stores ()  so the retail sector no longer needs as many shop assistants to help customers. ()
· With more people able to work from home using technology, many businesses are choosing this option () which means that people renting/ selling office space are struggling to get an income. ()  

   Any TWO of the above for TWO marks each                                     (2x2) (4)
   (i.e. ONE mark for statement and ONE mark for qualifier / explanation)


3.3. [bookmark: _Hlk95398126]Explain THREE harmful effects sexual abuse could have on                 adolescents trying to navigate changes in their relationships.              (3x2) (6)                                                                                                                                  
                                                                                                     (Middle Order - DSS)

Marks should be awarded as follows:
TWO () marks for a well explained response

Teenagers could …

· [bookmark: _Hlk103319235]struggle to bring people closer to them/relate to people ()  as they no longer know who to trust. ()
· have been made to believe that they are unworthy/ have been tainted ()  and so they feel that they don’t deserve to reach out to their loved ones. ()
· need to withdraw from social commitments ()  as they feel that they cannot relate to their peers anymore. ()
· are too afraid to share what has/ is happening to them () and the secrets create distance between them and their loved ones. ()
· start to lose self-confidence/ self-worth ()  leading to them becoming anxious in social situations.  ()
· struggle to trust themselves/ trust that they are able to determine people’s motives ()  leading them to fear the people that they had already formed close relationships with.  ()
· have problems setting boundaries with their loved ones ()  as they feel the need to please others at the cost of themselves. ()

Any THREE of the above for TWO marks each                                     (3x2) (6)
(i.e. ONE mark for statement and ONE mark for qualifier / explanation)


3.4. [bookmark: _Hlk95398149]Propose THREE ways an emphasis on ethical teachings in the workplace could decrease discrimination.				                        (3x2) (6)
                                                                                          (Higher Order - DHR)
Marks should be awarded as follows:
TWO () marks for a well explained response

Ethical teachings could…
· instil a sense of accountability/respect/conscientiousness in their personal façade () which could be replicated by fellow employees resulting in a more conducive/tranquil/welcoming working environment. () 
· educate employees on inclusive practices in the workplace () so that they have rules/ policies/ guidelines to fall back on when they are uncertain. ()
· instil a sense of compassion for colleagues () so that co-workers will not want to hurt those that they work with. ()
· convey a different perspective on practices that were previously viewed as acceptable () which could lead employees to question their actions/ beliefs/ treatment of others. ()
· promote accountability for wrongdoing/ discriminatory practices ()so that they can be addressed/ people can learn from their wrongs and move forward in a more inclusive manner. ()
· demonstrate a willingness to learn and grow together despite differing opinions () which can decrease the chances of misunderstandings in future. ()
· encourage the employees to come together behind a common purpose () so that they can work together to eradicate discrimination in their space. ()
· provide management/ leadership with new understanding about disputes between employees () so that they can mediate these disputes more fairly in future. () 
         Any THREE of the above for TWO marks each                               	  (3x2) (6)
        (i.e. ONE mark for statement and ONE mark for qualifier / explanation)
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[TOTAL SECTION B: 40 MARKS]
SECTION C (Choice)
Answer any TWO questions in this section.
Your responses must consist of paragraphs. 
Marks will only be allocated for responses written in full sentences.


Question 4

[bookmark: _Hlk82538261][bookmark: _Hlk84571900][bookmark: _Hlk96086457][bookmark: _Hlk96264392]Define the term ‘job trends’ and give THREE reasons why learners                     could benefit from researching job trends before committing to their                   career. 		 								  (1+3) (4)
                                                                                           (Lower Order - CCC)                                                                              
Marks should be awarded as follows:
ONE () mark for a correct definition

Job trends are … 

· compelling mechanisms of doing business that most industries are following to remain competitive. ()
· trajectories/routes/pathways seen in the evolution of many careers as they shape/adapt their modus operandi/methods of doing business as shaped by global technological advancement. ()
· the professional industries experiencing the need to change as a result of rapid changes in the means and forms of production.  ()
· broad occupations that are needing rapidly as are professionals to keep up with demand for their skills. ()
· careers that are changing rapidly in order to adapt to the ever demand of change in the manner they conduct business/unlock their business initiatives/potential in keeping with the global and downstream changes in the means of production/forms of production/means of conducting business that the world has adopted. ()

[bookmark: _Hlk96264415]AND

Marks should be awarded as follows:
ONE () mark for a well explained response.

Learners could…

· discover new/unfamiliar/scarce/uncommon occupations that they have never heard of before. ()
· make sure that they develop relative skills (soft and technical) necessary to stay ahead of other jobseekers /to stand out. ()
· find appropriate/relevant/competitive direction in their career journey. ()
· avoid applying for/ studying to work in industries that are declining.  ()
· get a better idea of how to prepare for the twenty first century (21st/4IR) world of work. () 
· [bookmark: _Hlk114650597]strategically set their career path early on so that they develop niche skills/ gain highly sought-after qualifications through lifelong learning/ experience. ()
· have a better idea of the longevity of their current career aspirations and change if necessary. ()

 Any THREE of the above for ONE mark each

[bookmark: _Hlk97799867]
[bookmark: _Hlk96086529]Analyse how learners could navigate the change in life roles from                      student to employee after school. 	 				             (2x4) (8)                                                                                 	          							              (Middle Order - DSS)

Marks should be awarded as follows:
FOUR () marks for a well explained response

Learners could…

· [bookmark: _Hlk105695595]prepare for the change in advance () through careful research about what the world of work is like () meaning that they won’t be as surprised by the different expectations/ responsibilities () which may enable them to be far more able to meet the expectations/ handle the responsibilities of their new job. ()
· [bookmark: _Hlk103314710]avoid comparing themselves to other employees/ peers () by constantly checking in/ watching how they are succeeding on social media () which would allow them to focus solely on their own growth in their new role () and in doing so, become the best employee that they possibly can. ()
· acknowledge that they change in roles is difficult ()  by making time to experience the extreme emotions that accompany a change in life roles ()  as this could allow them to work through the emotional difficulties and heal ()  so that they may be in peek psychological health to tackle the new demands of the working world. ()
· create new short-term goals () which can detail what they would like to achieve in their first year as an employee ()  as this will give them a clear guideline to follow ()  and this could give them motivation to push through when the responsibilities of the role become overwhelming. () 
· search for meaning in the work that they are doing ()  by assessing how it aligns with their values () which could allow them to make a contribution towards the company that provides meaning for them as well ()  and in doing so, they will gain a sense of self-worth/ self-respect as an employee. ()
· [bookmark: _Hlk114661725]maintain a healthy work life balance during this time of transition ()  by making time to reconnect/ stay in touch with friends from school ()  which could help them to create/ maintain a solid support network () and in doing so, they will have people to turn too when there is pressure at work. ()
· foster interests outside of work () by signing up for a new sport/ hobby () which will expose them to new aspects of themselves, () allowing them to find their identity beyond being a mere employee. ()

                 Any TWO of the above for FOUR marks each.                               (2x4) (8)
                 (i.e. To be awarded the full FOUR marks for an ANALYSIS question:
                 candidates must give a statement, ()  elaborate on the statement,
                 ()  qualify the statement  ()  and give an outcome.())


                                                 
[bookmark: _Hlk96086605][bookmark: _Hlk96087544]Critically discuss how lifelong learning can help employees stay up to date                         with their careers. 							 		  (2x4) (8)
                                                                                                     (Higher Order - CCC)     

Marks should be awarded as follows:
[bookmark: _Hlk96087509]FOUR () marks for a well explained response

Employees could…

· sign up for classes in computer/ technological literacy () as technology in the workplace is constantly evolving (), which would make them more likely to understand and be able to navigate these technological advancements when they are introduced at their workplace () and this can allow them to continue to perform to the best of their ability despite the changes. ()
· find written material/ online material on new skills needed in their field () and read up on how to acquire these skills (), making them far more competent in their current position (), which may help them to stand out in the midst of their superiors. ()
· attend personal development workshops/ retreats/ seminars () and learn more about who they are as a person (), which would allow them to apply this new knowledge to understand how they function within the workplace () and in doing so, they could become far more efficient at their job. ()
· branch out into new skills (), by studying further (), as this would make them more employable should they find themselves without a job (), meaning that they are more likely to have peace of mind/ a great sense of job security. ()
· gain more knowledge about their career () by researching it online (), which will give them more expertise in their field (), meaning that they have the knowledge to think creatively and make positive contributions towards their workplace. () 
· find a mentor in someone who has a job they aspire towards () as this person can impart tips on their own success (), which could provide them with the knowledge that they need to stand out to management (), and in doing so, they are more likely to be promoted to that role in future. ()

Any TWO of the above for FOUR marks each.                                     (2x4) (8)
(i.e. To be awarded the full FOUR marks for a CRITICALLY DISCUSS
 question: candidates must give a statement, () elaborate on the
 statement, () qualify the statement () and give an outcome ())
                                                                                                                                [20]

Question 5

[bookmark: _Hlk111553444][bookmark: _Hlk114829583]Define the term ‘workplace environment’ and provide THREE conditions                    that could cause a negative social workplace environment.  		 	  (1+3) (4)
                                                                                           (Lower Order - CCC)
Marks should be awarded as follows:
ONE () mark for the correct definition

Workplace environments are …

· spheres/spaces within which aspects such as working climate/culture/attitudes/values could determine how employees relate to one another towards execution of their roles/work/operations etc. ()
· the aspects within the workspace that can affect the daily work productivity ()
· the physical place in which employees interact and are guided by certain conditions to conduct themselves in a harmonious manner. ()
· the social/physical/emotional features of the place of employment. ()

           Any ONE of the above for ONE mark 

[bookmark: _Hlk96277422]AND

Marks should be awarded as follows:
ONE () mark for a well explained response.

Possible answers could include: 
 
· Indecent behaviour aimed at annoying others. ()
· Lack of acceptable idiosyncrasies/moral codes/manners. () 
· Unfriendly/ hostile competitiveness between employees. ()
· Gossip is commonplace. ()
· Constant arguing. ()
· [bookmark: _Hlk103310181][bookmark: _Hlk112271330]Employees feel that they must walk on eggshells around management. ()
· Management never speaks to their team. ()
· Discriminatory behaviour isn’t dealt with effectively/ colleagues get away with discrimination. ()

[bookmark: _Hlk98138119]           Any THREE of the above for ONE mark each
[bookmark: _Hlk114829707][bookmark: _Hlk111560472]Analyse how an individual employee could use positive coping strategies to          continue working in an unhealthy working environment and remain healthy.  (2x4) (8) 
    (Middle Order - DSS)

Marks should be awarded as follows:
FOUR () marks for a well explained response

Individuals could … 

· pay attention to their mental health (✓) through introspective practices (✓) which may help them take steps to maintain positive mental health if they see that their mental health is declining (✓) and in doing so, they may be better able to keep up with the high cognitive requirements of their work. (✓)
· show compassion for themselves (✓) by allowing themselves to feel any negative emotions without judgement/ self-recrimination, (✓) which will allow them to learn how to regulate their emotions (✓) and in doing so, they may be able to make more logical decisions at work/ stay emotionally strong in pressurised situations. (✓) 
· [bookmark: _Hlk112302476]focus on their physical well-being (✓) by taking part in exercises that help them stay fit (✓) as fitness is closely associated with increased energy levels (✓) and as a result, they have the energy to spot possible opportunities for positive change in their situation. (✓) 
· prioritise eating healthy foods, (✓) by taking the time to make a well-balanced meal for each day/ not skipping meals because of a high workload (✓) as this would provide their bodies with the fuel that it needs to perform optimally (✓) meaning that, they are better able to adapt to changes in the work environment. (✓)
· make time to connect with people at work (✓) by talking to them over lunch/ at team meetings (✓) which could help create stronger professional relationships with colleagues (✓) and in doing so, they may decrease some of the negative workplace practices/ have a support system when they are struggling. (✓) 
· reframe the threats and difficulties as challenges to overcome (✓) by cataloguing the resources that they have to overcome the obstacles (✓) which could create a sense of empowerment (✓) and by doing so, they will have the strength to work around their issues in the workplace. (✓)
· create personal workplace goals (✓) by analysing what they would like to get out of working for their company/ employer (✓) which will provide them with something positive to work towards each day (✓), and thus they can feel a greater sense of purpose/ accomplishment/ excitement while at work. (✓)

        Any TWO of the above for FOUR marks each.                                      (2x4) (8)               
        (i.e. To be awarded the full FOUR marks for an ANALYSIS question:
        candidates must give a statement, ()  elaborate on the statement,
        ()  qualify the statement  ()  and give an outcome.())


[bookmark: _Hlk114678556][bookmark: _Hlk111561216]Evaluate the impact of an individual’s decision to work indoors instead of
working outdoors. 									  (2x4) (8)                                                       
                                                                                               (Higher Order - CCC)          
                                                                                                                                         
Marks should be awarded as follows:
FOUR () marks for a well explained response

Working indoors could…

· keep them from excessive sun exposure () which helps to protect their skin from harsh UV rays (), however, staying indoors all day can also deprive them from getting much needed vitamin D from the sun’s rays () leaving them feeling down/ demotivated. ()
· provide easy access to basic facilities such as a bathroom/ kitchen () meaning that it is easier to get back to work after looking after their needs () however, space is limited inside an office building/home () meaning that employees may feel more cramped while working. ()
· [bookmark: _Hlk111574098]make employees feel safer () as they have easy access to safety equipment () however, indoor environments could still be hazardous/dangerous if one is careless () and people may be more likely to get hurt due to complacency. ()
· create a sense of security () as the indoor workspace is predictable and appears the same each day () however this predictability can make people feel confined/disregard their mental wellbeing () and so they may struggle to find the mental and emotional freedom to be creative. ()
· [bookmark: _Hlk111574159]foster a professional get-things-done attitude () as employees know that when they step through the doors, they are there to work () however, if the workplace has created a negative workplace culture, () there is no place for employees to escape and be productive. ()
· provide opportunities to connect with colleagues in the lunchroom / at the printer () which provides a much-needed break through social interaction () however some people may prefer to stay isolated while they are at work () and so the constant threat of socialising makes them anxious. ()

[bookmark: _Hlk103288565]Any TWO of the above for FOUR marks each.                                            (2x4) (8)
(i.e. To be awarded the full FOUR marks for an EVALUATION question: 
candidates must give the first a statement, ()  and qualify it (). Additionally, the learner should give another statement ()  and qualify that statement. ())  
                                                                                                                               [20]

Question 6

[bookmark: _Hlk114829874]Give a definition for the term ‘responsible decision maker’ and state THREE responsibilities that female athlete leaders may take on behalf of young female athletes facing unfairness in athletic activities.	                                             (1+3) (4)  
(Lower Order – DSS)

Marks should be awarded as follows:
ONE () mark for the correct definition

Responsible decision maker is …

· an individual who has the ability to calculate the next course of action which could enable him/her to take ownership/be accountable should something go the wrong way.  ()
· having the ability and knowledge needed to make correct/relevant/acceptable/helpful decisions. ()
· the sense of duty to resolve to behave in a certain thus setting standards for those watching.  ()
· to be accountable for the way one uses one’s physical/social power/emotional/psychological power. ()

            Any ONE of the above for ONE mark

AND

Marks should be awarded as follows:
ONE () mark for a well explained response.

Female leaders may …

· speak truth to those who prejudice female athletes. ()
· educate male chauvinists about the negative effects of segregating female athletes. ()
· train vulnerable female athletes to stand up for themselves. ()
· suggest workshops on gender parity in sports. ()
· invite outstanding female athletes to share experiences as a way to motivate them. ()
· report such instances to the authorities. ()
· denounce incidents of prejudice as and when they happen. ()
· coin a motto that draws the attention of everyone to the abilities/talents/competencies of individuals than their gender. ()
· promote wearing of appropriate/acceptable sports garments without any covert discrimination. ()

           Any THREE of the above for ONE mark each


[bookmark: _Hlk65664517][bookmark: _Hlk82543433]Analyse how limiting women’s sports attire could limit their skills as                    sports professionals.	 						   	  (2x4) (8) 
  (Middle Order - CCC)

Marks should be awarded as follows:
FOUR () marks for a well explained response

Women’s sports attire could…

· be excessively long () so as to conform to strict conservative views of propriety () meaning that female athletes are unable to move effectively () and in doing so, they may trip and injure themselves. ()
· be highly revealing and suggestive () which may go against women’s spiritual/ religious/ personal beliefs and boundaries () meaning that they will feel uncomfortable while playing their sport () and in doing so, they will not have their mind focused properly on the game. ()
· be made with a one size fits all mind-set (), meaning that the attire may only fit certain body types and not others () which could lead to certain women feeling as though they don’t fit the beauty standards set by society/ the sport () and in doing so, they may eventually stop playing out of shame/ discomfort. ()
· require females to only wear skirts or dresses () as many believe that women should be more feminine and beautiful () which could encourage the sports industry not to take them as seriously () and in in doing so, they continue to receive poor training/ fewer endorsement deals/ terrible viewing time on TV. ()  
· highlight certain parts of the female body () in a manner that is highly sexualised () which means that all their hard work and effort is undermine () and in doing so, they feel worthless and lose their confidence in their abilities. ()

        Any TWO of the above for FOUR marks each.                               (2x4) (8)
        (i.e. To be awarded the full FOUR marks for an ANALYSIS question:
        candidates must give a statement, ()  elaborate on the statement,
        ()  qualify the statement  ()  and give an outcome.())

[bookmark: _Hlk114720793]
Discuss in detail how female athletes’ public criticism of the clothing rules                 in female sports could help to address unfair sexist practices in sport.	  (2x4) (8)                                                                                                        
                                                                                          (Middle Order - DHR)

Marks should be awarded as follows:
FOUR () marks for a well explained response

Possible answers could include:

· By making use of their large following on social media platforms (✓) many people will be able to view their posts (✓) which would mean that news about these unfair sports practices could be shared around social media by their fans (✓) and in doing so, the combined voices could force the sports boards to take notice. (✓)
· Through holding themselves to a high behavioural standard (✓) that silently and peacefully goes against unfair practices that have been imposed upon them, (✓) female athletes could create a form of silent and implicit protest, (✓) and in doing so, many people could use them as an example and do the same. (✓)
· Actively and consciously using vocabulary that promotes fairness (✓) could be used whenever they make a public appearance (✓) which could provide a good example of how sports codes/ professionals/ the public should be speaking about people in the sports community (✓) and in doing so, they may find that other people adopt their non-discriminatory vocabulary as well. (✓)
· Respectfully declining to participate in practices that they believe to be unfair (✓) by simply stating what they have a problem with in a clear, but kind way (✓) could show that they are committed to being fair/ will stand by their discourse about the importance of fairness (✓), and in doing so, they could make sports organisers/ competition staff/ fellow athletes aware of the problem as it occurs. (✓)
· Public requests for assistance in addressing unfairness (✓) through news interviews/ media releases (✓), could make the public awareness surrounding unfair practices (✓), and in doing so, the public can add pressure to creating change and fairness. (✓) 
· Educating the public on the wrongs done by unfairness (✓) by clearly laying out the consequences of the unfairness (✓) could help others gain a better understanding of why these unfair practices are wrong (✓) and in doing so, people could be more likely to push for change. (✓)
· Inviting others to lend their voices to the issue (✓) through sharing their own personal stories/ experiences facing unfairness (✓) which may create a sense of compassion towards those facing unfairness, (✓) meaning that sports organisers/ professionals/ the public will want to protect them from future unfairness. (✓)

           Any TWO of the above for FOUR marks each.                               (2x4) (8)
           (i.e. To be awarded the full FOUR marks for a CRITICALLY DISCUSS
           question: candidates must give a statement, () elaborate on the
           statement, () qualify the statement () and give an outcome ())
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[TOTAL SECTION C: 40 MARKS]

TOTAL = 40 + 40 = 80



















[bookmark: _Hlk114647998]ANALYSIS GRID – INTEGRATED (DSS, DHR, CCC)
PLEASE NOTE: INTEGRATED PAPER CONSISTS ONLY OF SECTION B AND SECTION C

	QUESTIONS
	VERBS AND CONTEXTS
	COGNITIVE LEVEL
	DIFFICULTY LEVEL
	TOTAL

	
	
	
	
	LOW
	MID
	HIGH

	SECTION B
	
	
	
	
	
	

	2.1
	DEFINE AND MENTION
	LOW
	1
	4
	
	

	2.2
	DISCUSS
	MIDDLE
	3
	
	4
	

	2.3
	DESCRIBE
	MIDDLE
	3
	
	6
	

	2.4
	SUGGEST
	HIGH
	6
	
	
	6

	3.1
	GIVE AND STATE
	LOW
	1
	4
	
	

	3.2
	DISCUSS 
	MIDDLE
	4
	
	4
	

	3.3
	EXPLAIN 
	MIDDLE
	4
	
	
	6

	3.4
	PROPOSE
	HIGH
	6
	
	
	6

	SECTION C
	
	
	
	
	
	

	Q 4
	
	
	
	
	
	

	BULLET 1
	DEFINE AND GIVE
	LOW
	1
	4
	
	

	BULLET 2
	ANALYSE
	MIDDLE
	4
	
	8
	

	BULLET 3
	CRITICALLY DISCUSS
	HIGH
	5
	
	
	8

	Q 5
	
	
	
	
	
	

	BULLET 1
	DEFINE AND PROVIDE
	LOW
	1
	4
	
	

	BULLET 2
	ANALYSE
	MIDDLE
	4
	
	8
	

	BULLET 3
	EVALUATE
	HIGH
	5
	
	
	8

	Q 6
	
	
	
	
	
	

	BULLET 1
	GIVE A DEFINITION AND STATE
	LOW
	1
	4
	
	

	BULLET 2
	ANALYSE
	MIDDLE
	4
	
	8
	

	BULLET 3
	DISCUSS IN DETAIL
	HIGH
	6
	
	
	8

	TOTAL
	16
	30
	34

	
	
	
	



	THE SUMMARY OF THE COGNITIVE LEVELS VERSUS THE EXPECTED

	
	Expected
	Actual
	Difference

	LOW
	30%
	30 Marks
	30%
	
	
	

	MID
	40%
	40 Marks
	40%
	
	
	

	HIGH
	30%
	30 Marks
	30%
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