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Grade 10

Career and Career Choices (Term 3&4)

NOVEMBER EXAM QUESTION BANK 2015

Possible examination questions: Topic – Career and Career Choices
REMINDER: November Exam Paper should address content covered from Terms one to four. Attempt to cover all the topics when setting your paper from term 1-4. Also see Teenactiv June Exam Papers for additional possible questions. 
Note to teacher: Please ensure that your selection of questions is of such a nature that your question paper satisfies the requirements regarding Bloom’s taxonomy.
	Weighting
	Cognitive level
	Bloom’s Taxonomy

	30%
	Lower order
	Levels 1 & 2

	40%
	Middle order
	Levels 3 & 4

	30%
	Higher order
	Levels 5 & 6


SECTION A

Multiple choice
1. Choose the correct options from the answers given. Write only the number of the question 

    and the letter of the correct answer.

1.1. When a person is being assessed on the basis of learning and experience in the 

          workplace (formal and informal) the concept is known as …

          A. learnership

          B. recognition of prior learning

          C. profession

          D. career

1.2. The NQF has a …-level framework.
        A. 4
        B. 6
        C. 8
        D. 10
1.3. The following job is not a career direction in the information and technology sector:

        A. computer technologist

        B. investment consultant

        C. programmer

        D. data analyst

1.4. Which of the following skills is not required for designing as a workplace activity?

        A. Management skills

        B. Lateral thinking skills

        C. Creative skills

        D. Inventing
1.5. Will the following factors influence your choice of career: unemployment, change in 

       the dynamics of sex roles and job opportunities, diversity of careers, technological 

       advancement?
       A. Yes
       B. No

       C. Maybe

       D. Never

1.6. The National Qualifications Framework consists of:
       A. the Higher education and training band, Further Education and training band, 
           General Education and training band
       B. the Council on Higher Education (CHE) and Quality Council for Trade and 

           Occupation (QCTO)
       C. Umalusi
       D. Quarterly Employment Statistics and Career Junction Index.
1.7. The secondary economic sector involves major businesses involved in …
       A. agriculture
       B. wholesale and retail
       C. education and training
       D. manufacturing and processing.
1.8. Which of the following occupations or fields of work does not fit? According to the 

       National Scarce Skills List, South Africa has a shortage of ….
       A. energy planners

       B. bank tellers
       C. agricultural economists
       D. scientist and researchers
1.9. The Higher Education and Training band of the NQF does not include ….
       A. ABET certificate levels
       B. national first degrees
       C. higher diplomas, national diplomas, national certificates
       D. professional qualifications
1.10.The acronym, SAQA, stands for:
        A. South African Qualifications Agency
        B. South African Qualifications Authority
        C. South African Qualifications Assessment
        D. South African Quality Authority
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Matching columns
2.1. Match the descriptions in COLUMN B with the acronyms in COLUMN A. Write the 
       correct letter next to the corresponding question number.

	
	COLUMN A
	
	COLUMN B

	2.1.1.
	SETA
	A
	Qualification types such as national firsts degrees, 

honours degrees, master’s degrees and doctorates.

	2.1.2.
	RPL
	B
	List of designated subjects to be taken at school.


	2.1.3.
	NQF
	C
	A process in which you are accessed and you get 

credit for non-formal learning you have done in the 

past.

	2.1.4.
	HET
	D
	Makes and implements policies and criteria for the registration of education and training providers.

	2.1.5. 
	SAQA
	E
	Established to identify the skill needs for every sector 

or career field in the South African economy.

	
	
	F
	Guidelines which register the records of learner achievements.

	
	
	G
	Publishes bulletins with indications of unemployment, 
trends and demands in the workplace.
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2.2. Match the descriptions in COLUMN B with the term in COLUMN A. Write the 
       correct letter next to the corresponding question number.

	
	COLUMN A
	
	COLUMN B

	2.2.1.
	Job market
	A
	The need to fill career vacancies.


	2.2.2.
	Niche job
	B
	A general direction of change in the direction the market is moving.

	2.2.3.
	Demand
	C
	Occurs because of a difference between labour supply and demand i.e. there are few or no 

qualified and experienced people to do the work.

	2.2.4.
	Trend
	D
	The available labour to fill posts.


	2.2.5. 
	Scarce skills
	E
	Where people are looking for employment and 

those who provide employment, interact or communicate.

	
	
	F
	People around the world are increasingly linked 

to each other, especially through information technology.

	
	
	G
	A specialised job that requires unique skills and knowledge.
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2.3. Match the careers in recreation, fitness and sport in COLUMN A with the description 

       in COLUMN B. Write down only the number and the correct letter.
	
	COLUMN A
	
	COLUMN B

	2.3.1.
	Fitness trainer
	A
	Repairs, services, maintains and installs gym equipment.

	2.3.2.
	Sports broadcaster
	B
	Works in the media.


	2.3.3.
	Biokeneticist
	C
	Promotes participation in sport.


	2.3.4.
	Hip-hop choreographer
	D
	Works out dance steps.


	2.3.5. 
	Technician in the fitness industry
	E
	Knows the human body and how exercising affects it.

	
	
	F
	Scientifically evaluates his or her clients’ 

fitness levels.

	
	
	G
	Provides counselling to sports teams, 

athletes, parents and coaches.
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True and False
3. State whether the following statements are TRUE or FALSE. If False, give the correct 

    statement.

3.1. Informal learning is structured and needs to be done in a specific time and leads 

       to a qualification and certificate.

3.2. Careers in the finance sector generally form part of the tertiary sector of the economy

       as they mostly provide services.

3.3. People who are 18 years and older and have a minimum of one years’ work experience, 

       may qualify for recognition of prior learning (RPL).
3.4. If you are without a job, you can still volunteer so that you can get work experience.

3.5. Demand in the job market means the available labour to fill posts.
3.6. Job trends can be influenced by both domestic and international markets.
3.7. South African legislation requires previously disadvantaged persons to be employed, such 

       as females, black workers and disabled workers.

3.8. Outsourcing means to increase the use of Internet and information technology in your 

       business.
3.9. Unregistered training institutions can qualify you for work.
3.10. If recruitment for a job is very easy, it means that there is a demand, but there are 

         many applicants to choose from so competition is high.
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Providing words / terms
4. Provide a word/s or term for the following definitions or statements:

4.1. The money that all individuals and companies must pay on what they have earned 

       and the profits they made.

4.2. A connected world where people are increasingly linked to each other through 

       communication, transport and information technology.

4.3. Constant learning and self-development, both in and outside the formal structure of an 

       educational institution.
4.4. The NQF band in which you receive your National Senior Certificate.
4.5. The total pay that an employer is willing to pay an employee.
4.6. A career in sport and recreation in which a person provides counselling to sports teams, 

       athletes, parents and coaches to promote their well-being.
4.7. Skills that are not specific to one career, so you can apply them to a range of careers and 

       jobs.
4.8. Abilities and skills to do something well.
4.9. Casual, unstructured or unofficial learning that happens every day.
4.10. The way the market is moving or going.
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Additional questions which can be used
5.1. Explain what is meant by the following:

       (a) ability to analyse

       (b) ability to work under pressure

       (c) passion for the outdoors environment

       (d) enjoy variety and challenges

       (e) good people skills and common sense.
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5.2. Answer the following questions on job promotion:

5.2.1. Mention THREE personal qualities that would contribute to you getting a promotion
          and explain in which way each of these qualities would help.


  3x2=(6)

5.2.2. Suggest THREE work ethics or values and explain how it will contribute to you 

          getting a promotion.








  3x2=(6)

5.2.3. How does a promotion affect your salary package?




  2x1=(2)

5.2.4. What advice would you give to someone who has just started working and wants 

          to grow within the job?








  4x1=(4)
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5.3. Look at the table below. Imagine that you are a career adviser.
	SOME TOP JOBS OF THE FUTURE

	Career field: Business

Top job for the future: marketing manager

	Career field: Education

Top job for the future: maths and science teacher

	Career field: Information technology

Top job for the future: computer systems analyst

	Career field: Business

Top job for the future: marketing manager

	Career field: Services

Top job for the future: social worker

	Career field: Sports

Top job for the future: physical trainer

	Career field: Trade

Top job for the future: plumber

	Career field: Health

Top job for the future: respiratory therapist


5.3.1. Prepare to give a short talk on one top job of the future by discussing why you think 

          it will be a job in demand.








  3x2=(6)

5.3.2. Give two reasons why you think that a person involved in the career, mentioned in 

          5.3.1., would need to ensure that they are a lifelong learners. 


  2x1=(2)
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5.4. Give ONE possible reason why each of the following careers, jobs and industries are 
       on the decline:

       (a) Wood and timber industry
       (b) Textile industry
       (c) Fishing operators
       (d) Bank tellers
       (e) Automotive industry
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SECTION B
Scenarios /case studies / articles
6.1. Read the article below and answer the questions that follow:

[image: image1.jpg]
6.1.1. Why is the accounting profession under threat?




          (1)

6.1.2. Why is mathematics important for accountants?




          (1)

6.1.3. Critically evaluate whether accountancy is a career in demand?


          (1)

6.1.4. What is meant by the term critical skill?






          (1)

6.1.5. Identify and discuss THREE critical skills required in the accounting profession.
  3x2=(6)
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6.2. Read the comments below and answer the questions which follow.

[image: image2.jpg]



6.2.1. What is the difference between a skill and a competency?


             2x1=(2)

6.2.2. Mention THREE critical skills that are in demand.



             3x1=(3)

6.2.3. What is the importance of lifelong learning?




            3X1=(3)

6.2.4. Mention TWO careers, jobs or industries that are on the decline in South Africa. 

          State the reason for the decline of each.




             2x2=(4)
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6.3. Study the advertisements below and answer the questions that follow.


(Taken from: Focus on Life Orientation, E Rooth, A. Seshoka, S. Mohuluhulu, 
A. Ramzan, S. Steenkamp. Maskew Miller Longman (Pty) Ltd. Pinelands 2001.)
6.3.1. Which one of the two careers is a scares skill career? Give a reason for your 
          answer.










  2x1=(2)

6.3.2. Explain what is meant by a scarce skill.






          (1)

6.3.3. Which critical skill is required for both careers?




          (1)
6.3.4. In which of these two careers so you think you will earn more? Give a reason for 

          your answer.









  2x1=(2)
6.3.5. Would you like to have one of these careers? Explain why or why not.

          (1)
6.3.6. Critically evaluate the importance of lifelong learning for your career 
          development.









  4x2=(8)
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6.4. Read the information in the block below and answer the questions that follow.

6.4.1. What does the acronym SETA, stand for?





          (1)

6.4.2. Give an example of a niche job. Why you say that it a niche job?


  2x1=(2)
6.4.3. Give TWO advantages of having a niche job.





  2x1=(2)
6.4.4. To help you find out what the skill shortages are, you need to research your chosen 

          career field carefully. Discuss how you should go about this research (i.e. what 

          should you look for and where can you get information?)



  3x1=(3)
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6.5. Read the following scenario and answer the questions that follow.


6.5.1. Mention TWO values that Sandy could apply while working with this organisation. 2x1=(2)

6.5.2. Mention THREE skills that Sandy has learnt in this organisation.


  3x1=(3)

6.5.3. How would you describe Sandy’s work environment?




  2x1=(2)
6.5.4. How can Sandy use the skills learnt with this organisation to start her own 

          business?










  3x1=(3)
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6.6. Look at the job advertisements below before you write down your answers to the 

       questions that follow.










     This advert appeared once







      (Taken from: Focus on Life Orientation.







      E. Booth, A Seshoka, S. Mohuluhuu,







      A. Ramzan, S. Steenkamp. Maskew







      Miller Longman (Pty)Ltd. Pinelands 2011.)
              This advert has appeared over 

                              five weeks

6.6.1. If an advert appears only once, what does it tell you about the demand for this 

          career?










  2x1=(2)

6.6.2. What can you find out about which career fields are in demand and which are not, 

          from looking at the adverts?







  2x1=(2)
6.6.3. What do you notice about the link between salary package and qualifications?
          (1)
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SECTION C

7.1. Read the information in the block below before you write your essay.

Write an essay (± 20 lines) in which you:

       ● explain why you think it is important to follow trends in the workplace.

          (1)

       ● discuss current trends in the global career market.




  4x1=(4)

       ● analyse TWO ways in which career patterns are different now than in the past.
  2x2=(4)
       ● evaluate how globalisation could affect your future career prospects.

  3x2=(6)
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7.2. It is very important that you understand the trends and demands of the job market 

       when you are thinking about your future career.
       Write an essay (± 20 lines) in which you:

       ● explain what is meant by the job market.





  3x1=(3)

       ● name six factors that affect the job market and discuss how each will impact 

          on your choice of career.








6x2=(12)
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7.3. Various structures have been put in place in the South African education system to 

       improve teaching, training and employment opportunities.

       Write an essay (± 20 lines) in which you:
       ● discuss the role and function of the South African Qualifications Authority 

          (SAQA).










5x1=(5)
       ● explain the aims and objectives of National Qualifications Framework (NQF).
5x1=(5)
       ● discuss the Recognition of Prior Learning (RPL) process and assess why such
          a process is needed to be implemented in South Africa.



  5x1=(5)
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7.4. Lifelong learning ensures your continuous or ongoing self-development. This helps 

       you to become a better person, with more knowledge and skills. As you develop and 

       grow, you can achieve your potential. Your potential is your ability to do well in life. To 

       help you develop yourself, you need to be able and willing to change, retrain, and be 

       flexible. Lifelong learning can be in the form of formal, informal and non-formal learning.
       Write an essay (± 20 lines) in which you:

       ● discuss what you understand by the terms ability to change, retrain and flexibility. 3x1=(3)

       ● explain the importance of the ability to change, retraining and being flexible in 
          order to ensure ongoing self-development in your career or career field.

  3x2=(6)
       ● distinguish between the three forms of lifelong learning.



  3x2=(6)













        [15]

MEMORANDUM

GRADE 10    

CAREER AND CAREER CHOICES (TERM 3 & 4)

SECTION A

Multiple choice

1.1. A √

1.2. D √

1.3.   B √

1.4.   A √

1.5.   A √

1.6.   A √

1.7.   D √

1.8.   B √

1.9.   A √

1.10. D √
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Matching columns

2.1.1. E √

2.1.2. C √

2.1.3. F √

2.1.4. A √

2.1.5. D √
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2.2.1. E √

2.2.2. G √

2.2.3. A √

2.2.4. B √

2.2.5. C √














          [5]

2.3.1. E √

2.3.2. B √

2.3.3. F √

2.3.4. D √

2.3.5. A √
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True and False

3.1. FALSE √

       Formal learning takes place through a structured programme of instruction / leads to 

       certification

       OR

       Informal learning is not structured (informal activities) and does not lead to a 

       qualification or certification √

3.2. TRUE √

3.3. FALSE √

       People need to be 23 years and older and have a minimum of 3 years’ experience √

3.4. TRUE √

3.5. FALSE √

       The available labour to fill posts, is supply

       OR

       Demand is the need to fill career vacancies √

3.6. TRUE √

3.7. TRUE √

3.8. FALSE √

       Outsourcing is getting people from outside the company to do an aspect of the work √

3.9. FALSE √

       Teaching and training institutions need to be registered with SAQA or the appropriate 

       Quality Council in order for you to qualify for work√

3.10. TRUE √
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Providing words / terms

4.1.   Income tax √

4.2.   Globalisation √

4.3.   Lifelong learning √

4.4.   Further Education and Training (FET band) √

4.5.   Salary package √

4.6.   Sport psychologist √

4.7.   Transferable skills √

4.8.   Competencies √

4.9.   Informal learning √

4.10. Trends √                                                                                                                   [10]
Additional questions

5.1. Learners to show that they understand the concept.

       (a) It means to consider in detail, to break down into parts, to do an examination in 

            order to discover essential features or meaning √

       (b) It means being able to work well even if there is a deadline, if there are problems, 

             if you are tired, if the conditions are not good, or if there are many demands on you √

       (c) It means that you love being outside, love the natural environment, love plants, trees, 

            flowers, mountains, animals, birds, insects, wildlife, sea, and natural environment √

       (d) It means to like different things and opportunities to grow and learn things, to get 

            difficult tasks, to not be bored, and to extend yourself √

       (e) Means being able to work well with others, good communication skills to make 

            yourself understood, to show respect, to get on with diverse people, to motivate 

            people, to be polite, to speak clearly, to be supportive and to show understanding √
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5.2.1. Learner must name a quality for one mark and provide the reason why for the second 

          mark. Qualities and reasons will vary from learner to learner. Here are some possible 

          qualities:

          Self-esteem, confidence, motivation, hard work, perseverance, good people skills, 

          good communication skills, goal achievement, commitment, drive, leadership, being a 

          team player, self-motivation, problem-solving skills, creativity, ability to work under 

          pressure

          (Any three of the above or other relevant quality + reason why)


  3x2=(6)

5.2.2. Learner must state a work ethic or value for one mark and provide the reason why 

          for the second mark. Ethics and values identified by learners will vary. Here are 

         some possible work ethics and values.

          Hard work, honesty, loyalty, reliability, trustworthiness, willingness to work overtime, 

          being flexible, going beyond job description, being a team player, motivation, promoter 

          of democracy, gender sensitive, inclusive.

          (Any three of the above or other relevant ethics or values + reason why)

  3x2=(6)

5.2.3. You get more pay √

          You also pay more tax √








  2x1=(2)

5.2.4. Learners’ answers will vary. Examples of possible answers:
          Work as hard as you can √

          Improve your qualifications all the time and attend as many training workshops 

          as you can √

          Always offer to do overtime or do extra work when there is a crisis √

          Be able to work without supervision √

          Use your initiative √

          Be friendly and co-operative √

          (Any four of the above or other relevant answer)




  4x1=(4)
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5.3.1. Leaners’ answers will differ. An example is:
          In the career field of health: respiratory therapist:

          This job will be in demand because TB is increasing all over the world √

          Increasing pollution – people are more at risk of lung cancer √ and asthma √

          Medical technology is advancing all the time √

          (One mark allocated for just giving a reason. A second mark is allocated good, 

           indepth explanation of the reason
)





  3x2=(6)

5.3.2. Leaners’ answers will differ. An example is:

          New diseases are developing a rapid rate because of increased population, 

          pollution, etc. √

          New medical research has to be done on these new conditions and the treatment 

          thereof √










  2x1=(2)














          [8]

5.4. Learners’ answers may vary, but the following are examples of possible reasons 

       why they are on the decline:
       (a) Environmental sustainability concerns are high because of global warming. Many 

             of these products are now seen as luxuries, not necessities √

       (b) Increased automation of processes means fewer workers are needed. Global 

            outsourcing means many factories will close. Cheap imports from China √

       (c) The sea has been overfished and fishing has been limited in most areas √

       (d) Technology (electronic / Internet banking) has lessened the need for bank tellers √

       (e) Recent recession means that people have less money to spend on cars √
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SECTION B

Scenarios / case studies / articles

6.1.1. A decrease in the number of mathematics students is a threat to the accounting 

          profession √










          (1)

6.1.2. It teaches accountants problem-solving skills and the ability to think methodically √       (1)

6.1.3. It is a profession in demand because SA currently has a shortage of 26 000 

          accountants √









          (1)

6.1.4. Skills which allow people to do their work to the best of their ability / skills which will 

          allow you to be more sure of a job 

          OR

          Skills that you develop through training, practice or experience √


          (1)

6.1.5. Learner receives 1 mark for identifying the critical skill and a second mark for 

          discussing critical skill. 

          The following critical skills can be discussed:

          - Budgeting and finance √

          - Change management √

          - Communication √

          - Conflict resolution √

          - Creativity √

          - Critical thinking √

          - Decision making √

          - Diversity management √

          - Emotional literacy √

          - Entrepreneurship √

          - Finding information √

          - Flexibility √

          - Language and literacy √

          - Leadership √

          - Mathematics √ 

          - Teamwork √

          - Problem solving √

          - Project management √

          - Planning and organisation √

          - People management √

          - Information and communication technology √

            (Any other relevant critical skill)







  3x2=(6)
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6.2.1. Skills are the ability to do something that comes from training, experience or 

          practice (something you learn; not born with) √

          Competencies are the abilities and skills to do something well √

             2x1=(2)

6.2.2. Budgeting and finance √ change management √ communication √ conflict 

          resolution √ creativity √ critical thinking √ decision making √ diversity management √ 

          emotional literacy √ entrepreneurship √ finding information √ flexibility √ language 

          and literacy √ leadership √ mathematics √ teamwork √ problem solving √ project 

          management √ planning and organisation √ people management √ information and 

          communication technology √

          (Any of the above three or other relevant critical skill)



             3x1=(3)

6.2.3. Lifelong learning is a basic requirement for career advancement √ 

          and self-development. √

          Lifelong learning is essential because of the fast changes in the job market. √ 

          It helps to improve yourself and stay on the top of changes in your career. √ 

          It helps you to learn new skills. √ 

          It helps you to benefit financially. √ 

          If you want to progress in your career, you must never stop learning. √

          (Any three or other relevant importance)




             3x1=(3)

6.2.4. Examples:
          Automotive industry, Basic data-entry assistants, Bank tellers, Messengers (postal 

          workers, postal delivery persons), Fishing operators, Farm labour, Oil and petrol 

          industry, Radio broadcast industry, Textile industry, Trains and rails, Testers and 

          samplers in production companies, Wood and timber industry 

          (Any other relevant examples) √√

          Reasons:

          Must provide the reason in order to get a mark – technology, mechanisation, 

          Internet, no longer a demand for product, etc. √√

          (One mark for naming the industry and one mark for stating the reason why)         2x2=(2)
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6.3.1. Architectural Technologist √

          There is a higher need for these careers than there are people to do the work. √

          OR

          The demand for a bank teller is on the decline because of technology; people 

          are now using autobanks more and more. √





  2x1=(2)

6.3.2. Scarce skill means that there are few or no qualified and experienced people to 

          do the work. √









          (1)

6.3.3. Communication skills √








          (1)

6.3.4. Architectural Technologist √

          Your years of study and qualification √






  2x1=(2)

6.3.5. Accept yes or no with a valid reason √

          For example: I would like to be an Architectural Technologist because I am 

          interested in design and would like to be in a secure career √

          OR

          No, neither of these careers appeal to me because I want to be an engineer / 

          nurse / doctor / teacher / etc. 

         OR 

          I do not have the interests, skills or required school subjects for these careers / 

          want to earn more money/ be in a career that will enable me to work from home / 

          travel / etc. √









          (1)

6.3.6. Learner gets one mark for indicating why it is important and a second mark for 

          discussing how it impacts career development

          Lifelong learning is a basic requirement for career advancement √ 

          and self-development. √

          Lifelong learning is essential because of the fast changes in the job market. √ 

          It helps to improve yourself and stay on the top of changes in your career. √ 

          It helps you to learn new skills. √ 

          It helps you to benefit financially. √ 

          If you want to progress in your career, you must never stop learning. √

          (Any four of the above or other relevant answer)




  4x2=(8)
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6.4.1. Sector Education and Training Authority √





          (1)

6.4.2. Any relevant example such as:

          yacht captain, mortician, detective, crop-spraying pilot, nuclear medicine 

          technologist √

          Learner must provide a clear, specific reason why they say it is a niche job in 

          order to get a mark √








  2x1=(2)

6.4.3. There are fewer niche jobs, so they usually pay better √

          The advantage of having a specialised skill for a niche job is that you will not 

          have to compete with many other people to get the job √

          (Any other relevant advantage)







  2x1=(2)

6.4.4. Learners’ answers will vary. Below are some are the aspects which they can 

          focus on for possible discussion

          Research how many career adverts there have been over the past few years √

          Check if adverts appear only once – which means the jobs get filled very quickly √

          Find out how easy, or difficult, it is to become qualified for this career √

          What does Statistics South Africa’s Labour Bulletin say about the demand for this 

          career? √

          Research what the SETA say about the demands and training opportunities for this 

          career √

          Speak to other people who work in the career field to find out what they say about 

          the demand or skill shortages √

          (Any three of the above or other relevant answers)




  3x1=(3)
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6.5.1. Responsibility √ honesty √ patience √

          (Any two or other relevant answer)






  2x1=(2)

6.5.2. Communication √ hard work √ leadership √ supervision √

          (Any three or other relevant answer)






  3x1=(3)

6.5.2. Indoors √ outdoors √








  2x1=(2)

6.5.4. She can buy and sell items √

          She can collect and make products √

          She will be able to lead others √

          She can supervise others √

          She will be able to communicate with people to buy her products √

          (Any three or other relevant answer)






  3x1=(3)
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SECTION C

7.1. Why it is important to follow trends in the workplace

       Learner can provide any relevant reason / explanation. May use the following:

       - The labour market is changing all the time – must know about upcoming demand and 

         scarce and sought after skills in the labour market

         OR

       - Knowing about the trends in the job market will help you to make informed career 

         decisions √










          (1)

       Trends in the current global career market

       Learners must provide a discussion, not just mention the change. They can use any FOUR 

       of the following examples or their own relevant examples.

       - Going smaller, or downsizing; this means making companies smaller by hiring fewer 

         workers, or by retrenching, or firing, workers √

       - A more diverse workforce, with workers from different countries and cultures who have

         different skills √

       - A dynamic, ever-changing job market – need to change with the needs of the people √

       - Outsourcing – getting people from outside the company to do an aspect of the work √

       - Increased use of Internet and information technology (IT) – fast communication and 

         access to information regarding markets √





  4x1=(4)

       Ways in which career patterns are different now from in the past

       Learners can use any TWO of the following or provide their own relevant changes.

	THEN
	NOW AND THE FUTURE

	One career for life.
	You will probably have a number of careers.

	Stay in the same job and sector.
	Move between different jobs and sectors.

	Work in an office environment or workplace only.
	Many people work from home.

	Only a few choices of careers.
	There are many career choices.

	Many people followed the careers of their parents or went into the family business.
	People make their own career decisions.

	Most people would stay in their areas.
	People go across the world to work.

	No Internet and instant communications.
	Internet and instant communications make job searches easy; this leads to people changing jobs and businesses creating jobs.

	Stable demand for careers and stable supply of careers.
	Demand and supply for careers change quickly.

	Career security.
	Limited career security; there are no jobs for life.

	Permanent work.
	Contractual, short-term, part-time and temporary work are on the increase.

	One salary.
	More than one income source; you work for different organisations or are self-employed.

	3Work for only one employer.
	Portfolio work; work for more than one employer.

	Work from 8 am to 5 pm only.
	Work is done anytime; work flexi-hours; always on call with mobile technology such as laptops and cell phones.

	Once you are qualified, you mostly apply those skills only.
	Ongoing need for lifelong learning; you need to update skills continuously.















  2x2=(4)

       How globalisation could affect future career prospects

       One mark allocated if for poor analysis / two marks allocated for in-depth analysis.

       Learner to provide any THREE of the following or their own relevant ideas:

       - Greater competition for posts - less chance of you getting one because people 

         from other countries can also apply in our country √√

       - Also more job opportunities (posts to apply for) – can apply overseas √√

       - You can apply for posts in other countries – great opportunity to work abroad and 

          earn foreign currency √√

       - You can work for an international company, but still live in your own country - 

          companies like Nike √√

       - If you are computer literate – easy to gain access to information of jobs are 

         available - most job advertisements around the world are placed on the 

         Internet / you can have a skyped interview √√





  3x2=(6)
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7.2. Explanation of the job market

       - The job market is where people who are looking for employment and those who 

          provide employment, such as companies and institutions, interact or communicate √

          (Concept)

       - The job market tells you about the:

          place where the work opportunities are √

          career field and industry sectors √

          education, training, experience, degrees or certificates needed √

          job, occupation or career description √

          (Any three of the above points)







  3x1=(3)

  Factors affecting the job markets

       (Any six of the following)

       - Inflation √

       - Interest rates 

       - Scarcity of skills √

       - Demands and needs in specific communities √

       - Resource availability √

       - Number of qualified people employed in the system √

       - Equity policies √

       - Political instability √

       - Recession √

       - Strikes √

       - Population size √

       - Racial composition √

       - Economy of the country

          (Accept any reasonable answer [for six marks] as to how each will affect the learner’s 

          choice of career. Below is an example of the effect of scare skills)

          The skilled people South Africa needs most are engineers for the industries of transport, 

          communications and energy. Civil engineers in particular are in short supply. Knowing 

          what a demand there is for this scarce skill will affect the learner’s career choice. 

          Learners are also more likely to find bursaries in a field which has scarce skills.   6x2=(12)
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7.3. Role and function of the SAQA
       - Works closely with the Ministers of Education and Labour √

       - It is the dedicated national overseeing body of the NQF √

       - Advances the aims of the NQF √

       - Oversees the further development of the NQF √

       - It makes and implements policies and criteria for the registration of education and 

          training providers √

       - Registers qualifications √

       - Co-ordinates qualifications for GET & FET, Higher Education, trades and occupations √

       - Works closely with the three Quality Councils (QCs) √

          (Any five of the above)








  5x1=(5)

       Aims and objectives of the NQF

       The objectives of the NQF are designed to 

       - contribute to the full personal development of each learner √

       - and the social and economic development of our nation √

       The NQF aims to 

       - create an integrated national framework for learning achievements √

       - promote access to, and mobility and progression within, education, training and 

         career paths √

       - improve the quality of education and training √

       - speeds up the redress of past unfair discrimination in education, training and 

         employment opportunities √

          (Any five of the above)








  5x1=(5)

       Process of RPL

       - It is a process in which you are assessed and get credit for non-formal learning 

         you have done in the past √

       - It identifies what you know and can do √

         It matches your knowledge, skills and experience to specific standards of a qualification

         (assesses your learning against those standards) √

       - Credits you for skills, knowledge and experience that you built up through formal, 

         informal and non-formal learning that occurred in the past √

       - This is particularly important in South Africa, where, due to the restrictions of the 

         apartheid regime, many people were excluded from formal learning (speeds up the 

         redress of past unfair discrimination in education, training and employment 

         opportunities) √

         (Four marks for the discussion of the process and one mark for assessing why this 

         process is needed in South Africa)






  5x1=(5)
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7.4. Learner must indicate that they understand the concept
       - Ability to change: You can adjust, grow, transform and adapt to do what is needed √

       - Retrain: This means to learn a new skill √

       - Flexibility: The ability to adapt to changing situations √



  3x1=(3)

       Leaners’ answers will vary in the importance of each aspect’s contribution. Below 

       are examples of possible answers. 

       Ability to change: 

       - This is to ensure that you have the necessary ability / qualities to do the job √

       - So that you do not stagnate in your career √

       - People who cannot change find it very difficult to keep up with the changing demands 

         of various careers and markets and get left behind, which may lead to them being 

         dismissed from their job √

       Retrain: 

       - By retraining yourself puts you in good stead to do or find a job √

       - It allows you to do your job better or to do a different job √

       - Jobs are changing: if you don’t retrain, you will be left behind √

       Flexibility: 

       - Different needs and changing economic conditions require flexibility √

       - It allows you to get on with co-workers from diverse cultures and backgrounds √

       - helps you to understand that there of other ways of doing a job √

       - Allows you to be open to new ideas and ways of working √



  3x2=(6)

       Learners must clearly distinguish between the three forms of learning

       Formal learning: Official or prescribed learning provided by an education or training 

       institution, which leads to qualification or certificate √

       Informal learning: Casual, unstructured or unofficial learning that happens every

       day √√

       Non-formal learning: It is structured learning although it does not lead to formal 

       qualifications √√









  3x2=(6)
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Maths decline a threat to accounting


A drop in the number of maths students is a threat to the accounting profession, according to the SA Institute of Professional Accountants (Saipa).





‘By forcing learners to switch to maths literacy, the already falling pool of potential candidates who could enter professions where Grade 12 maths is required, is reduced even further,’ said Shirley Olsen, the chairperson of Saipa’s national Olympiad committee.





‘SA already has a shortage of at least 26 000 professional accountants, without whom the economy was handicapped’, Olsen added. 





‘Forcing learners to drop maths instead of encouraging them to persevere or keep at it, is a very short-sighted strategy, given our country’s economic growth aims’, Olsen said.





Although maths might not be needed for a successful working career for many people, passing the subject at Grade12-level shows an understanding of certain skills that were important to the accounting profession in particular.





‘Professional accountants may not routinely use algebra or trigonometry in their work,’ she said. ‘But the problem-solving skills and the ability to think methodically that are required in the course of mastering Grade 12-level maths, is crucial or essential to careers such as accounting,’ Olsen said.





Adapted from � HYPERLINK "http://www.fin24.com/Economy?maths-decline-a-" �http://www.fin24.com/Economy?maths-decline-a-�


                               threat-to-accounting-201102010





Taken from: Focus on Life Orientation, E Rooth, A. Seshoka, S. Mohuluhulu, A. Ramzan, S. Steenkamp. Maskew Miller Longman (Pty) Ltd. Pinelands 2001.
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Critical skills and competencies are specially needed for certain jobs. These skills enable people to do their work to the best of their ability. One has to remember that career patterns are changing and that lifelong learning is required to keep up with these changes.





A. Architectural technologist





Northern suburbs based property development company seeking young dynamic qualified architectural technologist for drafting construction drawings, preparing measured drawings for existing buildings, and doing detailed landscape design.





Required:


● B. Tech. Architectural Technology


● the ability to work in a ream and independently


● good communication skills; be able to give instructions clearly in speech and in


   writing


● have mathematical ability


● be able to work accurately


● must be willing to work overtime.





B. Bank teller





Requirements: grade 12, MS Word, Excel, certificate in financial and general banking, good communication skills, mathematical ability.





Duties: balance forms, count notes, process credit card and foreign exchange transactions, deal with the public.





In-service training provided.





ANALYSE JOB MARKET INFORMATION AND IDENTIFY NICHES





You have to read, or study and interpret, the job market to help you choose a career that will be in demand. You need to keep track of the growth and decline of different occupations and fields of work. You also need to be aware of the skills and competencies linked to the job.





A niche in the job market is an unusual place or position that usually needs someone with specialised skills or a combination of these skills. Sometimes niche jobs are also jobs that not many people want to do because they are dangerous or some people may find them unpleasant.





SETAs were established to identify the skill needs for every sector or career field in the South African economy.





ADVERTISEMENT: Volunteers needed! Must be willing to work hard and give of your time selfishly. No salary payable, but you will learn many skills and the rewards are excellent.’





Sandy reacted to this advertisement and was placed with an organisation that does community service. They collected clothes for people who needed clothing. They assisted at the old age home with the washing of hair and the cutting of nails. They supervised homework of learners at an aftercare facility.





Solomon Corporates


     __________________________





ADMINISTRATIVE ASSISTANT





Salary: R60 000 per annum





Requirements: Grade 12 certificate, MS Word, Excel, certificate in Office Practice.





Duties: Typing, filing, answering telephone and taking messages.





Department of Women, Children and Persons with disabilities


      ________________________





DIRECTOR: LEGAL SERVICES


                     (Pretoria)





Salary: Inclusive package of 


            R700 500 per annum (Level 13)





Requirements: Bachelor of Law (LLB) degree. High-level managerial, communication, research and report-writing skills. Good leadership and organisational skills. Financial management skills.





Duties: Provide sound legal advice and report to the Minister of the Department. Draft and amend legislation and policies. Draft and edit contracts.





There is no such thing as a 100% secure and stable career. However, this is an exciting challenge. It can motivate you to get the best qualifications and training and become an expert in what you do. It is important to develop scarce and critical skills. The job market is where people who are looking for employment and those who provide employment, such as companies and institutions, interact or communicate. It is very important to follow the trends and demands of the job market. The job market changes (career pattern changes); it does not stay the same. A driver of change is an agent of change; it is something that is the force or reason behind the change. A big driver of change is globalisation.
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